


300. BENEFITS 

The Social Security Act incorporated no standards for benefits in fche 
Fedecal-State systera of unemployment insurance. Hence there is no central pattern 
of benefit provisions comparable to that In coverage and financing. The States have 
developed quite diverse and complex formulas foc detecminlng workers' benefit rights. 

The interrelationship between the various factors on which these benefit rights 
depend—the amount of employment and wages required to qualify an individual for 
benefits, the period for earning such wages, the raethod of computing the weekly 
benefit amounfc, and the method of determining the length of time for which benefits 
may be paid—is so close thafc i t Is important fco fcake into consideration a l l the 
interdependent factors in comparing the benefit formulas of different Sfcate laws. 
While each factor is analyzed separately, in the raain, the discussion at various 
points indicates the relationship to other factors. 

Under a l l State unemployment Insurance laws, a worker's benefit rights depend on 
his experience in covered employment in a past period of time called the base 
period. The peclod during which the weekly rate and fche ducation of benefits 
deterrained for a given worker apply to him is called his benefit year. 

The qualifying wage or employment provisions attempt to measure fche worker's 
attachment to the labor force. To qualify for benefits as an insured worker, a 
clairaant raust have earned a specified amount of wages or raust have worked a certain 
number of weeks or calendar quarters in coveced employment within the base period, 
or must have met some corabination of wage and employment requirements. He must also 
be free fcom disqualification for any of the causes discussed In detail in chapter 
400. All but a few sfcates require a claimant to serve a waiting period before his 
unemployment may be corapensable. 

A l l states deterralne an amount payable for a week of total unemployraent as 
defined in the state law. usually a week of total unemployment is a week in which 
the claimant performs no work and with respect to which no remuneration is payable. 
In a few States, specified small amounts of odd-job earnings are disregarded in 
deterraining a week of unemployment. In most states a wocker is partially unemployed 
in a week of less than f u l l time work when he earns less than his weekly benefit 
amount. He receives as benefits for such a week the difference between his weekly 
benefit araount and his earnings, usually with a small allowance as a financial 
inducement to take short-tlrae work. 

since 1937, when the Bureau of Internal Revenue began collecting quarterly 
reports of individual workers' wages for use of the Bureau of Old-Age and Survivors 
Insurance, most states have been collecting similar reports of quarterly wages and 
have based beneflfcs on these reports. Some States do not maintain wage records of 
a l l covered workers, but obtain the data needed for determining benefit rights of 
claimants aftec a claim is f l l e d (Table 300, footnote 4). 

Most States use the earnings in the highest quarter of the base period as a 
basis foc computing weekly benefits. Other States use a percentage of annual wages, 
and a few use an average weekly wage as a basis for computing the benefit rate. 
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BENEFITS 
In some States the weekly benefit i s augmented by a dependent's allowance for 
workers with specified types and number of dependents; i n a few of these, only foc 
workers i n the higher wage brackets. 

The raaximura araount of benefits which a claimant may receive i n a benefit year i s 
expressed In terms of dollar amounts, usually equal to a specified number of weeks 
of benefits for t o t a l unemployment. A p a r t i a l l y unemployed wocker may thus draw 
benefits for a greater nurabec of weeks. In several States a l l e l i g i b l e claimants 
have the same p o t e n t i a l weeks of benefits; i n the other States, p o t e n t i a l duration 
of benefits varies with the claimant's wages or employraent In the base period, up to 
a specified number of weeks of benefits for t o t a l unemployment. 

More d e t a i l on a l l these subjects i s given below. 

305 Base Period and Benefit Year 

A woekec's benefit eights are determined on the basis of his employment i n 
covered work over a pri o r period, called the base period. Benefit r i g h t s remain 
fi x e d for a period called the benefit year. The waiting period also i s measured i n 
or with respect to a benefit year, 

305.01 TYPES OF BENEFIT YEARS.—The benefit year i s usually a l-year period or 
a 52-week period during which a workec may receive his annual benefits. Nearly a l l 
Sfcates have what Is called an i n d i v i d u a l benefit yeac i n thafc i t s beginning for any 
ind i v i d u a l claimant i s related to the date of his unemployment and the f i l i n g of a 
claim (Table 300). In New Hampshire, i n Florida for certain workers i n the cigar 
industry, and i n Puerto Rico for a g r i c u l t u r a l workers, a p o t e n t i a l benefit year 
begins for a l l claimants on a date specified i n the law. I f a clairaant f i r s t f i l e s 
his claim toward the end of such a uniform benefit year, his benefit r i g h t s for that 
benefit yeac w i l l expire s h o r t l y . O r d i n a r i l y , however, he w i l l be e l i g i b l e for 
benefits i n a new benefit year at the same or a d i f f e c e n t r a t e . 

In most of fche States with Individual benefit years, the benefit year begins 
with the week i n which a worker f i r s t f i l e s a claim which i s v a l i d i n terms of a 
wage q u a l i f i c a t i o n (Tables 300 and 301). In Arkansas the benefit year begins with 
the quarter i n which a claim i s f i r s t f i l e d ; the e f f e c t i v e benefit year may be 40 to 
52 weeks. In Massachusetts the benefit year begins on the Sunday preceding the 
f i l i n g of a v a l i d claim, and i n New York, on the f i r s t Monday aft e r the f i l i n g of a 
v a l i d o r i g i n a l claim, under some State laws a benefit year does not begin u n t i l fche 
claimant meets not only the wage or employment requirements but also raeets one or 
more additional cequirements (Table 300, footnote 3). New York provides fc.hat a 
benefit year can begin only i f the claimant i s not subject to any d i s q u a l i f i c a t i o n 
or suspension of benefits; hence, when a claimant i s d i s q u a l i f i e d , no benefit year 
raay begin u n t i l the d i s q u a l i f i c a t i o n runs out, at which time his early weeks of 
eraployment w i l l have passed out of the base period. 

305.02 TYPES OF BASE PERIODS,—Base peciods also are i n d i v i d u a l or uniforra. I n 
the former type the date establishing the beginning and ending of the base period 
depends on when the worker f i r s t applies for benefits or f i r s t begins drawing 
be n e f i t s , that I s , on fche beginning of the b e n e f i t year; i n the lafcfcer type the 
beginning and ending dates of the base period are f i x e d i n the law and are the same 
foc a l l workers. A four quarter or 52-week period i s used i n a l l States. Several 
States, however, lengthen fche base period undec specified conditions (Table 300, 
foofcnofce 9; Table 301, footnote 8 ) , New Hampshire, the only State with a uniforra 
benefit year for a l l claimants, has a uniform calendar year base period. 
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BENEFITS 
In a l l States the base period.is used f o r determination of q u a l i f y i n g waqes or 

employment, weekly benefit amount, and duration of benefits, although i n most States 
the weekly benefit amount i s computed from wages i n only one auarter of the period 
(Table 304). I n some States, c e r t a i n d i s t r i b u t i o n i s required of base-period wages 
w i t h i n the quarters of the base period (Table 301). 

305.03 LAG BETWEEN BASE PERIOD AND RRNEFIT YKRR.—In Massachusetts, and 
Michigan, there-is no lag between the end of the base period and the beginning of 
the benefit year; i n New York there i s a laq of only 1 week. In States (Table 300) 
I n which the hase period i s the l a s t four quarters p r i o r to the benefit year and the 
be n e f i t year begins wlth^the week of a v a l i d claim, the lag i s less than one 
quarter. I n States i n which the base period i s the f i r s t f o u r of the l a s t f i v e 
completed calendar quarters p r i o r to the b e n e f i t year, there i s a lag period of 3 t o 
6 months. Tn C a l i f o r n i a the lag i s 4 t o 7 months. 

I n New Hanpshlre, with uniform base period and uniform benefit year, the lag 
between the end of the base period and tbe beginning of the benefit year Is 3 
months. However, the lag between the end of the base period and an ind i v i d u a l ' s 
unemployment may be almost 12 months longer; i . e . , almost 15 months. 

Claimants who exhaust t h e i r benefits before the end of a benefit year must wait 
u n t i l a new benefit year before they can again draw benefits based on a new base 
period. I n no State can a claimant q u a l i f y f o r benefits i n a second benefit year 
unless such claimant has had some employment since the beginning of the preceding 
be n e f i t year: i n Massachusetts, and Michigan, because there i s no lag between the 
base period and a bene f i t determination; In Hawaii, and New York, because the lag i s 
too short to permit any I n d i v i d u a l to meet the emplovment q u a l i f i c a t i o n . See sec. 
310,04 and Table 302 f o r special q u a l i f y i n g requirements f o r a second benefit year. 

310 Qualifying Wages or Employment 

A l l States require that an i n d i v i d u a l must have eamed a specified amount of 
wages or must have worked f o r a ce r t a i n period of time w i t h i n the base period, or 
both, t o q u a l i f y f o r h e n e f l t s , T'he purpose of such q u a l i f y i n g requirements i s to 
admit t o p a r t i c i p a t i o n i n the benefits of the svstem only such workers as are 
genuinely attached t o the labor force of covered workers. 

310.01 MULTIPLE OF THE WEEKLY BENEFIT OP HIGU-pIIARTKP WAGKS.—Some States 
express t h e i r earnings requirements i n terms of a specified m u l t i p l e of the weekly 
benefit amount; Pennsylvania, and FMRrto Rico have weighted schedules that require 
varying multiples f o r varying weekly b e n e f i t s . A few of these States have a 
stepdown provision under which a claimant who has not earne<i the required m u l t i p l e 
of the weekly b e n e f i t can q u a l i f y f o r a lower benefit amount i f the base-period 
wages are equal t o the q u a l i f y i n g amount f o r the lower benefit bracket (Table 301, 
footnote 2 ) . 

A l l States w i t h a wage q u a l i f i c a t i o n i n terras of a mu l t i p l e of a weekly benefit 
have a weekly benefit formula based on hiqh-quarter wages (sec. 320.01). The 
mu l t i p l e used i n the q u a l i f y i n g wage formula (26+ to 40 but t y p i c a l l y 30) 
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BENEFITS 
i s q r e a t e r than t h e denominator I n t h e f r a c t i o n used i n computinq t h e weekly 
b e n e f i t . I n these S t a t e s t h e f o r m u l a a u t o m a t i c a l l y r e q u i r e s waqes i n a t l e a s t 2 
q u a r t e r s of t h e base p e r i o d except f o r thos e c l a i m a n t s who q u a l i f y f o r t h e maximum 
weekly b e n e f i t . 

Most of t h e S t a t e s w i t h a q u a l l f v i n q reqi.ilrement of a m u l t i p l e o f t h e weeklv 
b e n e f i t add a s p e c i f i c requirement of waqes i n a t l e a s t two q u a r t e r s which a p p l i e s 
e s p e c i a l l y t o workers w i t h l a r g e h i g h - q u a r t e r wages and maximum weekly b e n e f i t s . 

Alabama, A r i z o n a , D i s t r i c t of Columhia, Georgia, I n d i a n a , Kentucky, L o u i s i a n a , 
H a r y l a n d , M i s s o u r i , Nevada, N o r t h C a r o l i n a , N o r t h Dakota, Oklahoma, Phode I s l a n d , 
South C a r o l i n a , Utah and t h e V i r g i n I s l a n d s r e q u i r e 1-1/2 t i m e s h i q h - q u a r t e r waqes; 
C a l i f o r n i a , Idaho, Towa, Minnesota, and New Hexico r e q u i r e 1-1/4 h i q h - q u a r t e r waqes; 
South Dakota r e q u i r e s e a r n i n g s o u t s i d e the h i g h q u a r t e r of a t leash t h i r t y times t h e 
weekly b e n e f i t amount. Of these S t a t e s , Maryland has a stepdown p r o v i s i o n . 
Haryland s p e c i f i e s i n a b e n e f i t schedule the amount of base-period waqes r e q u i r e d 
f o r each weekly b e n e f i t amount, r a t h e r than compute t h e amount by m u l t i p l y i n g t h e 
i n d i v i d u a l ' s h i g h - q u a r t e r wages by 1-1/2 {Table 301, f o o t n o t e 5 ) . Thus, at t h e 
maximum weekly b e n e f i t amount, an i n d i v i d u a l might meet the q u a l i f y i n g requirement 
w i t h e a r n i n g s i n one q u a r t e r . 

Hany of t h e S t a t e s w i t h a h i q h - q u a r t e r f o r m u l a have an a d d i t i o n a l r equirement of 
a s p e c i f i e d rainimum amount of e a r n i n g s i n the h i g h q u a r t e r (Table 301). Such 
p r o v i s i o n s tend t o e l i m i n a t e from h e n e f i t s p a r t - t i m e and lo w - p a i d workers whose 
average weekly e a r n i n q s might be l e s s than t h e S t a t e ' s minimum b e n e f i t . A r i z o n a , 
M i s s o u r i , Oklahoma, Rhode I s l a n d , and the V i r q i n I s l a n d s have a l t e r n a t i v e 
b a s e -period q u a l i f y i n g requirements (Table 301, f o o t n o t e 9 ) . 

310.02 PLAT QUALIFYING AMOUNT.—States w i t h a f l a t minimum q u a l i f y i n g amount 
I n c l u d e most S t a t e s w i t h an annual-wage forraula f o r d e t e r m i n i n g t h e weekly b e n e f i t 
(se c , 320,01) and sorae S t a t e s w i t h a hlgh-quarter-waqe b e n e f i t f o r m u l a . I n 
a d d i t i o n , Puerto Rlco has a f l a t q u a l i f y i n g requirement f o r a q r i c u l t u r a l worker? 
( T a b l e 301, f o o t n o t e 1 0 ) , I n a l l these S t a t e s , any worker e a m i n g the s p e c i f i e d 
amount o r more w i t h i n t h e base p e r i o d i s e n t i t l e d t o some b e n e f i t s , but the f l a t 
q u a l i f y i n g amount q u a l i f i e s f o r o n l y l i m i t e d amounts o f b e n e f i t s . The q u a l i f y i n g 
amounts f o r h i g h e r weekly b e n e f i t s a r e i n c l u d e d i n t h e q i i a r t e r l y o r annual amounts 
which e n t i t l e a c l a i m a n t t o h i g h e r weekly b e n e f i t s and more weeks o f b e n e f i t s , 
a c c o r d i n g t o t h e d e t a i l s of t h e f o r m u l a s (Tables 304 and 3 0 ^ ) . 

Of the S t a t e s w i t h a f l a t q u a l i f y i n g amount and a h i q h - q u a r t e r f o r m u l a , n e a r l y 
a l l r e q u i r e wages i n more t h a n one q u a r t e r t o q u a l i f y f o r any b e n e f i t s : I l l i n o i s , 
I n d i a n a , lowa, Kentucky, Maine, Nehraska and New Hampshire r e q u i r e a s p e c i f i e d 
amount o f e a r n i n q s o u t s i d e t h e h i g h q u a r t e r . 
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310.0 3 WEEKS OP EMPLOYMENT.—Nearly one-fourth of the States require that an 

i n d i v i d u a l must have worked a specified number of weeks with at l e a s t a specified 
weekly wage. Florida, Michigan, Montana, New Jersey, New York, and Ohio, count only 
weeks i n which the clairaant earned the required amount of wages (Table 301, footnote 
7 ) . Minnesota requires 15 weeks of enjjloyment I n a d d i t i o n t o $1,000 I n high quarter 
and 1-1/4 times high quarter wages. Oregon requires 18 weeks of employraent and a 
specified amount of wages i n the base period, 

Michigan, and New Jersey also have a l t e r n a t i v e q u a l i f y i n g requirements (Table 
301, footnote 9 ) , 

310.04 REQUALIFYING REQUIREMENTS.—All States t h a t have a lag between the base 
period and b e n e f i t year place l i m i t a t i o n s on the use of lag-period wages f o r the 
purpose of q u a l i f y i n g f o r benefits i n the second benefit year (sec. 305.03), The 
purpose of these special provisions I s to prevent be n e f i t entitlement I n 2 
successive benefit years f o l l o w i n g a single separation from work; the provisions 
generally require wages more recent than the lag period, e i t h e r i n a d d i t i o n to or as 
part of the usual base-period wages r e q u i s i t e to establishing a b e n e f i t year (Table 
302). I n many States the araount an i n d i v i d u a l must earn i n order to q u a l i f y f o r 
benefits i n a second be n e f i t year i s expressed as an amount (frora 3 t o 10) times the 
weekly be n e f i t amount, A few States require an I n d i v i d u a l t o earn wages subsequent 
t o the beginning of the I n d i v i d u a l ' s preceding benefit year s u f f i c i e n t t o meet the 
miniraum q u a l i f y i n g requirement. I n a d d i t i o n , aome States specify t h a t the wages 
needed t o r e q u a l i f y must be earned i n insured work. 

315 Waiting Period 

The waiting period i s a noncompensable period of unemployment i n which the 
worker must have been otherwise e l i g i b l e f o r b e n e f i t s . A l l except twelve^ States 
require a waiting period of 1 week of t o t a l unemployment before benefits are 
payable. The waiting period may become compensable i n several States under s p e c i f i c 
conditions (Table 30 3, footnote 2 ) . 

I n most States the waiting-period requirement i n terms of weeks of p a r t i a l 
unemployment i s the same as i n weeks of t o t a l unenployment. I n Alabama, 1 week of 
p a r t i a l unemployment i s required before benefits are payable. I n New York the four 
" e f f e c t i v e days" which c o n s t i t u t e the w a i t i n g period may be accumulated I n 1, 2, 3, 
or 4 weeks. In these States a waiting period served i n weeks of t o t a l or of p a r t i a l 

i / A l a . , Conn., Del., Ga., Iowa, Ky., Md,, Mich., Nev., N.H., Va., and Wis, 
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unenployment q u a l i f i e s a l i k e f o r benefits f o r t o t a l or p a r t i a l unemployment. I n 
Montana no w a i t i n g period I s required f o r benefits f o r p a r t i a l unemployment, and the 
w a i t i n g period f o r benefits f o r t o t a l unen5)loyment i s i n terms of weeks of t o t a l 
unemployment. 

I n a l l States the w a i t i n g period I s served I n or w i t h respect t o a benefit 
year. Three States provide t h a t there s h a l l be no I n t e r r u p t i o n of benefits f o r 
consecutive weeks of unenployment continuing I n t o a new b e n e f i t year (Table 303); I n 
these States the waiting-period requirement has t o be met I f , l a t e r I n the new 
be n e f i t year, the claimant I s again unenployed. Some States provide that the 
w a i t i n g period may be served i n the l a s t week of the o l d b e n e f i t year. I n a l l these 
States a worker who has exhausted b e n e f i t r i g h t s f o r the b e n e f i t year and who 
remained uneraployed or again became unemployed before the beginning of the new 
b e n e f i t year could serve a waiting period i n the l a s t week of the o l d benefit year. 

320 Weekly Benefit Amount 

A l l States except New York measure unenployment I n terms of weeks. The other 
States determine e l i g i b i l i t y f o r unemployment benefits on the basis of the calendar 
week (Sunday through the f o l l o w i n g Saturday). I n many States the claims week i s 
adjusted t o coincide with the employer's p a y r o l l week when a worker f i l e s a b e n e f i t 
claim f o r p a r t i a l unenployment. The claims week I n New York runs from Monday 
through the f o l l o w i n g Sunday. A l l of the States have agreed, v i a the I n t e r s t a t e 
Arrangement f o r Combining Employment and Wages, t o use the type of week used by the 
agent State I n combined-wage claims. 

A week of t o t a l unenployment i s commonly defined as one i n which the I n d i v i d u a l 
performs no services and wi t h respect t o which no remuneration I s payable. In 
Puerto Rico a worker i s deemed t o t a l l y unenployed i f earnings from self-enployment 
are less than 1-1/2 the weekly be n e f i t amount or I f no service I s performed f o r a 
working period of 32 hours or more I n a week. In a few States a worker i s 
considered t o t a l l y unemployed I n a week even though c e r t a i n small amounts of wages 
are earned. I n Delaware, the greater of $10 or 30 percent of the b e n e f i t amount; i n 
New Hanpshlre, o n e - f i f t h of the weekly be n e f i t cunount from any source I s 
disregarded; I n New Jersey, the greater of $5 or o n e - f i f t h of the b e n e f i t amount; i n 
Texas the greater of $5 or one-fourth of the b e n e f i t amount; and I n Montana, h a l f 
the wages over one-fourth of the weekly benefit amount. 

I n New York, unenployment i s measured i n days and benefits are paid f o r each 
accumulation of e f f e c t i v e days w i t h i n a week. An e f f e c t i v e day I s defined as the 
f o u r t h and each subsequent day of t o t a l unemployment i n a week beginning on Monday 
i n which the claimant earns not more than $260. A f u l l week of t o t a l unenployment 
r e s u l t s I n the accumulation of 4 e f f e c t i v e days; a week with 4 t o 6 days of 
unenployment, i n an accumulation of 1 t o 3 days. I n t h i s discussion, amounts f o r 
New York are converted t o weeks. 
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320.01 FORMULAS FOR COMPUTING WEEKLY BENEFITS.—Under a l l State laws a weekly 

benefit amount, that i s , the amount payable for a week of t o t a l unemployment, varies 
with the worker's past wages w i t h i n c e r t a i n minimura and maxiraum l i m i t s . The period 
of past wages used and the formulas for computing benefits from these past wages 
vary greatly among the States. I n most of the states the forraula i s designed to 
compensate for a f r a c t i o n of the f u l l - t i m e weekly wage; i . e . , for, a f r a c t i o n of wage 
loss, w i t h i n the l i m i t s of minimum and maximum benefit amounts. Several States 
provide a d d i t i o n a l allowances for ce r t a i n types of dependents (Tables 307 and 308). 

Host of the States use a formula which bases benefits on wages i n that quarter 
of the base period i n which wages were highest (Table 304). This calendar quarter 
has been selected as the period which raost nearly r e f l e c t s f u l l - t i m e work. A 
worker's weekly benefic r a t e , intended to represent a ce r t a i n proportion of average 
weekly wages in the higher quarter, i s coraputed d i r e c t l y frora these wages. I n lo 
States the f r a c t i o n of high-quarter wages i s 1/26. Between the rainiraum and maximum 
bene f i t araounts, t h i s f r a c t i o n gives workers wit h 13 f u l l weeks of employraent i n the 
high quarter 50 percent of th e i r f u l l - t i m e wages. Since i t has been found t h a t , f o r 
many workers, even the quarter of highest earnings includes sorae unemployraent, l l 
States have compensated for t h i s by using a f r a c t i o n greater than 1/26, as follows: 

Number Number 
Fraction of States Fraction Of States 

1/25 7 1/23 1 
1/24 2 1/22 1 

An ad d i t i o n a l two States corapute the weekly be n e f i t as a percentage of the 
average weekly wage in the high quarter, i . e . , 1/13 of high-quarter wages, i n 
Colorado the weekly be n e f i t i s 60 percent of the average weekly wage, and i n South 
Carolina 50 percent (1/26). 

Other States use a weighted schedule, which gives a greater proportion of the 
high-quarter wages to lower-paid workers than to those earning more. In these 
States the rainimum f r a c t i o n varies from 1/11 to 1/25; the maximura, from 1/23 to 
1/33. In Pennsylvania, an ind i v i d u a l ' s weekly benefit amount i s based on a weighted 
schedule, or 50 percent of his f u l l - t i m e wage, i f that amount i s greater, lowa's 
benefit schedule i s a v a r i a t i o n of t h i s concept i n which the f r a c t i o n of 
high-quarter wages used ranges from 1/19 to 1/23, depending on the number of 
dependents the claimant has. 

Several States corapute the weekly b e n e f i t as a percentage of annual wages. A l l 
but two of these use a weighted schedule which gives as weekly benefits a larger 
proportion of annual wages to fche lower-paid workers (Table 304). i n a d d i t i o n , 
Puerto Rico has a separate benefit schedule for a g r i c u l t u r a l workers with payments 
ranging from $10, for annual earnings of at least S400, to $40, for annual earnings 
of $3,400.01 and over. 

Some States compute the weekly be n e f i t as a percentage of the claimant's average 
weekly wages in the base period or i n a part of the base period. Benefits below the 
maximum are computed at 49 percent of the average weekly wage i n Hontana, 50 percent 
i n Florida, New York, and Ohio; and at 60 percent i n New Jersey a 
weighted schedule i s used i n Hichigan. 
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Florida computes the average weekly wage by d i v i d i n g the i n d i v i d u a l ' s t o t a l 

base-period wages 'hy the number of weeks i n which the i n d i v i d u a l was paid wages f o r 
insured work. Minnesota coraputes the average weekly wage by d i v i d i n g t o t a l 
base-period wages by the number of weeks i n which the claimant earned wages equal t o 
30 percent of the State average weekly wage. New Jersey computes the average weekly 
wage by d i v i d i n g the i n d i v i d u a l ' s t o t a l base year wages by the number of weeks 
worked i n the base year up to 52. New York computes the average weekly wage by 
di v i d i n g t o t a l base-period wages paid by a l l enployers by the number of weeks of 
employment furnished by a l l employers. Weeks i n which the claimant earned less than 
$40 are excluded from the computation unless fewer than 20 weeks of enployment 
remain a f t e r such exclusion, Ohio computes the average weekly wage by d i v i d i n g an 
indi v i d u a l ' s t o t a l earnings i n a l l weeks i n which the claimant earned at least $20 
by the number of such weeks. 

Michigan computes weekly b e n e f i t s on average weekly wages from each ER 
separately In Inverse chronological order. An In d i v i d u a l ' s average weekly wage i s 
the average of wages I n the calendar weeks of the base period i n which wages i n 
excess of $101 were earned but not less than 20 weeks or more than the most recent 
35 (34 i f a l l w i t h one employer) weeks. The Michigan and Ohio formulas do not 
provide a basic b e n e f i t f o r a specified amount of earnings. The schedules are 
arranged t o show the amount which a claimant in each dependency class must earn t o 
q u a l i f y f o r each weekly benefit r a t e . In both States, the maximum weekly benefit 
and the earnings required f o r the maximum b e n e f i t vary according t o the class. 

A l l States round weekly benefits f o r t o t a l unemployment (Table 304). In a l l 
States benefits are paid i n even d o l l a r amounts. 

320.02 FLEXIBLE MAXIMUM WEEKLY BENEFITS.—More than ha l f the States provide f o r 
annual or semiannual computation of the maximum weekly be n e f i t amounts based on 
wages w i t h i n the State. The maximum i n these States i s usually defined as more than 
50 percent of the average weekly wage I n covered employment w i t h i n the State during 
a recent l-year period and the computed amount usually becomes e f f e c t i v e i n July. 
Under these provisions, the maximum weekly be n e f i t amount automatically increases to 
r e f l e c t the ipward movement of wages. In Ohio the maximura i s adjusted annually by 
any percentage Increase i n the State average weekly wage during the preceding f i s c a l 
year. lowa computes f i v e d i f f e r e n t f l e x i b l e maximums, the amount payable depending 
on the number of dependents the claimant has. I n Minnesota the State average weekly 
wage used t o conpute the maximum weekly be n e f i t amount w i l l depend on the balance i n 
the fund. The s i g n i f i c a n t v a r i a t i o n s i n the f l e x i b l e maximum ben e f i t provisions are 
shown i n Table 305. 
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320.03 FLEXIBLE MINIMUM WEEKLY BENEFITS.—In most States the minimum weekly 

benefit i s an amount specified i n the law, ranging from $5 to $61. However, eight 
States—Arkansas, Kansas, Montana, New Mexico, Oregon, Washington, Wisconsin and 
Wyoming—have enacted f l e x i b l e minimum benefits. New Mexico conputes the minimum 
benefit annually at 10 percent; Arkansas at 12 percent; Montana, Oregon and 
Washington at 15 percent of the State average weekly wage, Kansas conputes the 
rainimum b e n e f i t annually and Wisconsin semiannually at 25 percent and 19 percent 
respectively of the maximum weekly b e n e f i t amount. Wyoming conputes the minimum 
benefit annually at 4 percent of the minimum q u a l i f y i n g wages i n the high quarter. 

325 Benefits f o r P a r t i a l Unenployment 

A l l States provide f o r the payment of benefits when underemployment reaches a 
c e r t a i n stage. I n the majority of States a worker i s p a r t i a l l y unenployed i n a week 
of less than f u l l - t i m e work i f less than ( i n Puerto Rico, not i n excess o f ) the 
weekly benefit amount i s eamed from the regular enployer or frora odd-job earnings. 
I n some States a claimant i s p a r t i a l l y uneraployed i n a week of less than f u l l - t i m e 
work when less than the weekly b e n e f i t plus an allowance I s eamed, e i t h e r from 
odd-job earnings or from any source as indicated i n Table 306. Only i n two States 
is there any l i m i t on a week of less than f u l l - t i m e work; i n North Carolina, a week 
of less than 3 customarily scheduled f u l l - t i m e days; i n Puerto Rico, any week i n 
which the i n d i v i d u a l ' s wages and remuneration from self-enployment amount to less 
than twice the weekly b e n e f i t amount. 

The amount of benefits f o r a week of p a r t i a l unemployment I s usually the weekly 
benefit amount less the wages earned i n the week with a specified allowance (Table 
306). I n Indiana only earnings frcan other than base-period employers are included 
i n the specified allowance. In Puerto Rlco the allowance i s the f u l l weekly b e n e f i t 
amount. I n Idaho, I l l i n o i s , and Nebraska, the allowance I s one-half the weekly 
benefit amount; In Arkansas and Massachusetts i t i s t w o - f i f t h s ; In Oregon I t i s 
one-third; i n Colorado, Iowa, and South Carolina i t i s one-fourth; i n New Hampshire, 
New Hexico, Ohio, and Rhode Island i t i s o n e - f i f t h . In the D i s t r i c t of Colurabia and 
Kentucky i t i s o n e - f i f t h of the wages eamed i n the week, i n Nevada, one-fourth, and 
i n Connecticut i t i s one-third; i n Washington one-fourth of earnings i n excess of 
$5; i n the V i r g i n Islands one-fourth of eamings i n excess of $15; i n Alaska 3/4 of 
wages i n excess of $50. In SoutJi Dakota i t i s 25 percent over $25. In LouislcUia 
i t i s the lesser of 50 percent of an i n d i v i d u a l ' s weekly b e n e f i t araount or $50. In 
Michigan the f u l l weekly b e n e f i t i s paid i f earnings are less than h a l f the weekly 
b e n e f i t , but only h a l f the weekly b e n e f i t i s paid i f wages are h a l f or less of the 
weekly b e n e f i t . In Verrrtont the allov^ance $15 plus 53 f(?r each dependent 
up t o 5 or a maximum o£ $30. In Nebraska the f u l l weekly b e n e f i t i a paid i f 
earnings are h a l f or less than the weekly b e n e f i t , but only h a l f the weekly 
be n e f i t i s paid i f wages are more than the weekly b e n e f i t . 

Most State laws provide t h a t the b e n e f i t f o r a week of p a r t i a l unemployment, i f 
not an even-dollar amount, s h a l l be rounded to the nearest or the lower d o l l a r . In 
a State w i t h a $3 allowance and rounding t o the lower d o l l a r , a claimant wi t h a $20 
weekly b e n e f i t amount and earnings of $10,95 would receive a p a r t i a l benefit of $12. 
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In New York benefits foc less than a f u l i week of unemployment ace paid at the 

rate of one-fourth of the weekly benefit for each effective day. since an effective 
day is a day of unemployment in excess of 3 days of unemployment in a calendar 
week--or not more than 3 days of employment—and earnings of not more than $260, a 
pa r t i a l l y unenployed claimant may have 1 to 3 effective days in a week and may get 
one-fourth to three-fourths of the weekly benefit. 

The relationship of partial benefits and dependents allowances Is discussed in 
section 330 .03. 

California, I l l i n o i s , Indiana, Maine, Minnesota, and Washington have special 
provisions concerning benefits foc claimants who are unable to work or unavailable 
for work for part of a week, i n Indiana one-third of the weekly benefit araount Is 
deducted for each day the claimant is unavailable for work; In I l l i n o i s and 
Minnesota, one-fifth; in California and Washington, one-seventh of the weekly 
benefit; however, in Washington no benefits are paid i f a claimant Is unavailable 
for 3 or more days in a week. Maine prorates benefits for the portion of the week 
during which the claimant was able to and available for work, 

Rhode Island makes special provision for t o t a l l y unemployed claimants who have 
days of enployment between the end of the waiting period and the beginning of the 
f i r s t corapensable week, and also for those who return to work prior to the end of a 
compensable week, provided they have been in receipt of benefits for at least 2 
successive weeks of t o t a l uneraployment. For each day of unemployment in such week 
in which work is ordinarily performed in the claimant's occupation, one-fifth of the 
weekiy benefit is paid, up to f o u r - f i f t h s of the weekly rate. 

330 Dependents Allowances 

The state laws that provide dependents' allowances vary in the definition of 
conpensable dependent and in the allowance granted, in general, a dependent must be 
"wholly or mainly supported by the claimant" or " l i v i n g with ot receiving regular 
support from him." In Massachusetts allowances may be paid only for those 
dependents domiciled within the United States or i t s Territories or possessions. 

330.01 DEFINITION OF DEPENDENT . — A l l States with dependents' allowances include 
children under a specified age (Table 307). i n sorae states children are the only 
dependents recognized. The intent is to include a l l children whom the claimant is 
morally obligated to support. Hence, stepchildren and adopted children are Included 
in most States; married children are excluded in Alaska and New Jersey. In most of 
these states allowances may be paid on behalf of older children who are unable to 
work because of physical or mental d i s a b i l i t y . 

Some State provisions Include other dependents, included within the definition 
of dependents are nonworking spouses li v i n g in the same household as the claimant 
(Connecticut); an individual's unemployed spouse (New Jersey); a legally married 
spouse li v i n g with and being wholly or chiefly supported by the claimant (iowa and 
Pennsylvania); spouses receiving more than half of their support from a claimant, 
but only i f they are not currently e l i g i b l e for benefits due to insufficient 
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base-period wages ( I l l i n o i s , Indiana); spouses unable t o work because of d i s a b i l i t y 
( D i s t r i c t of Columbia); and dependent parents, brothers, and s i s t e r s who are unable 
t o work t>ecause of age or d i s a b i l i t y ( D i s t r i c t of Columbia, Iowa and Michigan), I n 
Indiana, Michigan, and Ohio, allowances are paid i f the dependents were unenployed 
and were receiving more than h a l f of t h e i r support frora the claimant f o r 90 
consecutive days; or f o r the duration of the r e l a t i o n s h i p I f less, immediately p r i o r 
t o the beginning of the b e n e f i t year. I n a d d i t i o n , i n Ohio a spouse may' not be 
claimed as a dependent I f the spouse has an average weekly Income I n excess of 
25 percent of the claimant's average weekly wage. I n Maine no dependency allowance 
I s paid f o r any week I n which the spouse i s enployed f u l l time and I s c o n t r i b u t i n g 
t o the support of the dependents. Iowa uses the d e f i n i t i o n of dependent found i n 
Federal income tax guidelines except t h a t Iowa law includes a nonworking spouse as a 
dependent and defines the term as a spouse who earns less than $120 I n a week. 

330.02 AMOUNT OF WEEKLY DEPENDENTS' ALLOWANCES.—The amount allowed I s 
o r d i n a r i l y a f i x e d sum (Table 308), However, i n Indiana, Iowa, and Ohio the 
allowance i s determined not only on the number of dependents but also on the amount 
of earnings, Indiana r e l a t e s the amount of the allowance t o the claimant's 
high-quarter wages. New Jersey pays 7 percent of the i n d i v i d u a l ' s weekly benefit 
amount f o r the f i r s t dependent and 4 percent each f o r the next two dependents, 
Rhode Island pays the greater of $10 or 5 percent of the Indi v i d u a l ' s benefit rate 
f o r each dependent. 

I n Michigan benefits are paid t o claimants according t o a schedule of the 
average weekly wages and the Indi v i d u a l ' s a f t e r tax earnings. The weekly benefit 
amount payable r e f l e c t s both the I n d i v i d u a l ' s eamings and the number of dependents, 

Ohio pays benefits according t o the claimant's average weekly wage and 
dependency class. Class A I s a clairaant w i t h no dependents; class B, one or two 
dependents; class C, are clairaants w i t h three or more dependents. 

A l l States have a l i m i t on the t o t a l amount of dependents' allowance payable I n 
any week—In terms of d o l l a r amount, number of dependents, percentage of basic 
l>eneflts or of high-quarter wages or of average weekly wage. Only I n Maine, 
Michigan and Massachusetts can any claimant receive allowances f o r raore than f i v e 
dependents. In Pennsylvania and I l l i n o i s the l i m i t i s two dependents; i n Alaska, 
the D i s t r i c t of Columbia, New Jersey and Ohio, three dependents; i n Indiana, and 
Iowa, four dependents; i n Connecticut, Maryland, and Rhode Island, f i v e dependents. 
I n several States the l i m i t a t i o n on maximum allowances i n terms of the basic weekly 
ben e f i t amount r e s u l t s I n reducing, f o r many claimants, the nominal allowance per 
dependent or the maximum numtjer of dependents on whose behalf allowances may be paid. 

I n Pennsylvania and Rhode Island a claimant wi t h the maximum weekly benefit can 
draw the maximum amount of dependents' allowances provided i n the law. The D i s t r i c t 
of Columbia, Maryland, and New Jersey have a d i f f e r e n t type of l i m i t I n that the 
maximum weekly be n e f i t i s the same with or without dependents; thus no claimant 
drawing the maximum weekly benefit can receive any dependents' allowances regardless 
of the number of dependents. 

I n a l l but two States, the number of dependents I s f i x e d f o r the benefit year 
when the monetary determination on the claim i s made. Alaska and Connecticut permit 
the dependents' allowances t o be adjusted during the be n e f i t year i f an i n d i v i d u a l 
acquires a d d i t i o n a l dependents. I n almost a l l States, only one parent may draw 
allowances i f both are receiving benefits simultaneously. 
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330.03 DEPENDENTS' ALLOWANCES FOR PARTIALLY UNEMPLOYED WORKERS,—Claimants who 

are e l i g i b l e f o r p a r t i a l benefits may draw dependents' allowances I n addition t o 
t h e i r basic benefits I n a l l the' States which provide these allowances. I n a l l 
States except I l l i n o i s , Indiana, Maryland, and Ohio, the existence of a week of 
p a r t i a l unenployment i s measured by the basic rather than the augmented weekly 
b e n e f i t , and i n a l l States except Indiana the f u l l allowance I s paid f o r a week of 
p a r t i a l unemployment. I n Indiana the ben e f i t f o r a week of p a r t i a l unemployment, 
inc l u d i n g dependents' allowancea, i s determined by the amount of the p a r t i a l l y 
unemployed i n d i v i d u a l ' s earnings. I n other States the allowance f o r dependents may 
be greater than the basic b e n e f i t f o r p a r t i a l unenployment. 

330.04 RELATION OF DEPENDENTS' ALLOWANCES AND DURATION,—As indicated I n Table 
308, I n some States the dependents' allowances Increase the maximum amounts payable 
i n a laenefit year f o r a l l claimants because dependents' allowances are added t o the 
basic weekly b e n e f i t so long as I t I s payable. I n the D i s t r i c t of Columbia, 
Maryland and New Jersey the raaxiraura p o t e n t i a l benefits f o r the claimant at the 
maximum weekly b e n e f i t amount are the same f o r claimants w i t h or without dependents 
because the maximum weekly b e n e f i t i s the same with or without dependents. However, 
claimants receiving less than the maximum weekly benefit amount and dependents' 
allowances I n the D i a t r l c t of Columbia may draw dependents' allowances so long as 
basic benefits are payable. I n Indiana maximum p o t e n t i a l benefits, as w e l l as 
weekly amounts, may be increased f o r some claimants w i t h dependents but the 
a d d i t i o n a l amounts payable are Included i n the duration formula. 

The provisions concerning dependents' allowances and p a r t i a l benefits also 
a f f e c t maximum p o t e n t i a l benefits i n a ben e f i t year. In Indiana and Ohio, where 
dependents' allowances are considered as p a r t of the weekly b e n e f i t amount, maximum 
p o t e n t i a l benefits I n a b e n e f i t year are the same f o r clalniants p a r t i a l l y unenployed 
and those t o t a l l y unenployed. In Maryland the number of payments f o r dependents i s 
l i m i t e d t o 26, I n the other States where f u l l allowances f o r dependents are paid 
f o r a l l weeks of p a r t i a l I i e n e f i t s , the maximum p o t e n t i a l tieneflts and allowances I n 
a l i e n e f i t year may tie greater than the maximura augmented benefits f o r the maximum 
numlier of weeks of t o t a l unenployment provided i n the law. 

335 Daratlcm o f Benefits 

A few State laws allow p o t e n t i a l benefits equal t o the aame m u l t i p l e of the 
weekly b e n e f i t araount (20 t o 26 weeks) t o a l l claimants who raeet the quallfylng-wage 
requirements. Some of these States have an annual-wage formula w i t h comparatively 
-high requirements of base-period wages at a l l but the lower b e n e f i t l e v e l s . New 
York has an average-weekly-wage formula. The other States have a high-quarter 
formula f o r determining the weekly b e n e f i t amount; they a l l d i r e c t l y or I n d i r e c t l y 
require enployment I n more than one quarter f o r a l l — o r most—claimants t o q u a l i f y , 

\ 
^335.01 FORMULAS FOR VARIABLE DURATION.—The other State laws provide a maximum 

p o t e n t i a l duration of benefits i n a ben e f i t year equal t o a mu l t i p l e of the weekly 
b e n e f i t (20 to 30 weeks of benefits f o r t o t a l unenployment), but have another \ 
l i m i t a t i o n on annual t i e n e f l t s . I n 33 of these States a clairaant's Iienefits are ^ 
l i m i t e d t o a f r a c t i o n or percent of base-period wages, i f i t produces a lesser 

\ 
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amount than the s p e c i f i e d m u l t i p l e of the claimant's weekly t i e n e f l t amount, as 
follows: 

Duration f r a c t i o n or percent 

Number of 
States 

40 percent 1 
3/5 1 
1/2 3 
36 percent 2 
1/3 19 
3/10 • I 
27 percent 3 
1/4 3 

In Alaska, Idaho, Montana, North Carolina and North Etakota maximum benefits are 
computed i n terms of specified r a t i o s of base-period wages t o high-quarter wages up 
to a maximum of 26 weeks. 

I n several States w i t h an average-weekly-wage formula, maximum p o t e n t i a l 
benefits depend on a f r a c t i o n of weeks worked (Table 309). I n Michigan 
d u r a t i o n — l i k e the weekly benefit amount—Is f i g u r e d separately f o r each enployer i n 
inverse chronological order. 

I n a l l States, the maximura p o t e n t i a l benefits may be used I n weeks of t o t a l or 
of p a r t i a l b e n e f i t s . I f a claimant has some or a l l weeks of p a r t i a l b e nefits, the 
number of weeks of benefits may be greater than the nmnber shown I n Table 309, I n a 
few States wi t h dependents' allowances, the maximura p o t e n t i a l Iienefits i n a bene f i t 
year may be greater than the amount shown i n Table 309 (Table 308, footnote 1 ) , 

335.02 MINIMUM WEEKS OF BENEFITS,—In Idaho, Kentucky, and North Carolina, wi t h 
variable duration and a high-quarter b e n e f i t formula, a minimum number of weeks 
duration (10 t o 26) I s s p e c i f i e d I n the law. I n other States the minimum p o t e n t i a l 
annual tieneflts r e s u l t from the minimum q u a l i f y i n g wages and the duration f r a c t i o n 
or from a schedule. For any claimant t h i s minimum amount may be translated I n t o 
weeks of t o t a l unenployment by d i v i d i n g the p o t e n t i a l annual benefit by the weekly 
b e n e f i t . I f the weekly b e n e f i t araount f o r a claimant who barely q u a l i f i e s f o r 
b e n e f i t s i s h i g h e r t h a n t h e s t a t u t o r y miniraum weekly b e n e f i t (because t h e q u a l i f y i n g 

wages are concentrated l a r g e l y or wholly I n the high q u a r t e r ) , the weeks of duration 
are correspondingly reduced, 

335.03 MAXIMUM WEEKS OF BENEFITS.—Maxlraum weeks of benefits vary from 20 t o 30 
weeks, most frequently 26 weeks. Table 309, g i v i n g the number of States by maximum 
weeks of benefits and raaxiraum weekly amounts, shows the general tendency of the 
State formulas t o be l i b e r a l I n both respects i f l i b e r a l i n one. 
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In Massachusetts and Michigan, duration may be extended f o r those claimants who 

are taking t r a i n i n g t o Increase t h e i r employraent oppo r t u n i t i e s . In both States any 
claimant c e r t i f i e d as attending a vocational r e t r a i n i n g course approved by the 
agency i s e n t i t l e d to as much a d d i t i o n a l as an amount equal to 18 times the weekly 
ben e f i t while attending the course, C a l i f o r n i a pays benefits under the State 
extended tieneflts program t o claimants during periods of r e t r a i n i n g (sec. 335,07), 

In New York claimants i n approved t r a i n i n g can receive a d d i t i o n a l benefits f o r 
up to 52 e f f e c t i v e days. The duration of ad d i t i o n a l benefits may not exceed the 
number of e f f e c t i v e days t o which the claimant i s e n t i t l e d at the time he/she begins 
t r a i n i n g , 

Iowa uses a duration f r a c t i o n of 1/2 base-period wages up to a maximum of 39 
weeks of benefits i f the i n d i v i d u a l i s l a i d o f f because the employer went out of 
business. A l l other claimants are l i m i t e d t o a duration f r a c t i o n of 1/3 base-period 
wages up to a maxiraum of 26 weeks of t i e n e f l t s . 

335.04 OTHER LIMITS ON DURATION.—In most States wi t h variable duration, 
claimants at a l l l i e n e f i t levels are subject t o the same minimum and maximum weeks of 
duration. 

Four other States include a l i m i t a t i o n on wage c r e d i t s i n computing duration. 
In Colorado only wages up to 26 times the current maximum weekly benefit amount per 
quarter count; I n Indiana, wages up to $4,186 and i n Oklahoma, $4,600. In Missouri 
wage cr e d i t s are l i m i t e d to 26 times the claimant's weekly be n e f i t amount. This 
type of provision tends to reduce weeks of benefits f o r clairaants at the higher 
be n e f i t l e v e l s . 

335.05 MAXIMUM POTENTIAL BENEFITS IN A BENEFIT YEAR.—In the 53 States maximum 
p o t e n t i a l basic benefits i n a benefit year are lowest i n Puerto Rico and highest i n 
Massachusetts, I n the States wi t h dependents' allowances, maximum p o t e n t i a l 
benefits f o r the clairaant with maximum dependents' allowances are lowest i n Indiana 
and highest i n Massachusetts, The q u a l i f y i n g wages required f o r these various 
amounts vary even more widely than the benefits, as shown i n Table 309, The 
var i a t i o n s are r e l a t e d more t o the type of formula than t o the amount of benefits, 

335.06 FEDERAL-STATE EXTENDED BENEFITS.—The Federal-State extended benefit 
program, established by Public Law 91-373, i s designed t o pay extended benefits t o 
workers during periods of high uneraployraent. The program i s financed equally from 
Federal and State funds and tiecomes operative on a State l e v e l . An extended 
tie n e f l t s period becomes e f f e c t i v e i n a State I n the t h i r d week f o l l o w i n g the week i n 
which a State "on" i n d i c a t o r i s reached and stays e f f e c t i v e u n t i l the t h i r d week 
fo l l o w i n g the f i r s t week i n which State i n d i c a t o r s are o f f , but f o r not less than 13 
weeks. 
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A State "on" i n d i c a t o r i s reached i n the l a s t week of the 13-week period when 

the rate of insured unenployment (not seasonally adjusted) i n the State f o r such 
period (a) equals or exceeds 120 percent of the average of such rates f o r the 
corresponding period i n each of the preceding 2 calendar years,i and (b) I s not 
less than 5 percent,^ However, no extended l i e n e f i t period may begin by reason of 
a State "on" i n d i c a t o r before the fourteenth week a f t e r the close of a p r i o r 
extended benefit period i n t h a t State, A State " o f f " I n d i c a t o r i s reached i n the 
l a s t week of the specified 13-week period when the rate of insured unemployment (not 
seasonally adjusted) i n the state f o r such period e i t h e r (a) f a l l s below 120 percent 
of the average of such rates f o r the corresponding period I n each of the preceding 2 
calendar years,^ or (b) i s less than 5 percent. 

Within c e r t a i n requirements, extended benefits are payable at the same rate as 
the claimant's weekly t i e n e f l t amount under the State law, A claimant may receive 
extended benefits equal t o the least of the f o l l o w i n g amounts: one-half the t o t a l 
araoiuit of regular b e n e f i t s , i n c l u d i n g dependents' allowances; or 13 times h i s weekly 
t i e n e f l t amount. There I s an o v e r a l l l i m i t a t i o n of 39 weeks on regular and extended 
ben e f i t s . 

An extended b e n e f i t (EB) claimant who f a i l s t o apply f o r or t o accept suitable 
work or who f a l l s t o a c t i v e l y engage i n seeking work I s not e n t i t l e d to EB f o r the 
week i n which such f a i l u r e occurred, and the claimant I s f u r t h e r i n e l i g i b l e 
beginning with the week f o l l o w i n g the week i n which such f a i l u r e occurs and u n t i l 
the i n d i v i d u a l has been enployed during at least 4 weeks and has earned a t o t a l of 4 
times the i n d i v i d u a l ' s EB araount. 

Suitable work f o r EB clairaants i s defined as "any work w i t h i n such i n d i v i d u a l ' s 
c a p a b i l i t i e s except t h a t i f the i n d i v i d u a l furnishes evidence s a t i s f a c t o r y to the 
State agency that such i n d i v i d u a l ' s prospects f o r obtaining work I n h i s customary 
occupation w i t h i n a reasonably short period are good, the deterraination of whether 
any work i s suitable w i t h respect t o such i n d i v i d u a l s h a l l be made i n accordance 
with the applicable State law". An I n d i v i d u a l cannot be d i s q u a l l f l e d f o r f a l l i n g t o 
accept an o f f e r of suitable work, or t o apply f o r suitable work t o which re f e r r e d by 
the State agency, i f the gross weekly pay of the job does not exceed the extended 
weekly b e n e f i t amount payable t o him f o r a week of t o t a l unenployment plus the 
amount of any supplemental unenployment ti e n e f l t s (SUB) payable f o r such week. Such 
jobs cannot pay less than the higher of the Federal minimura wage or any applicable 
State or l o c a l minimum wage and the job o f f e r must be I n w r i t i n g and l i s t e d with the 
State agency. 

i/ S t a t e law may waive t h i s requirement whenever the lUR I n the State equals or 
exceeds 6 percent, 

^/Thirteen States do not waive the 120% c r i t e r i o n . However, New York allows 
waiver of the 120% c r i t e r i o n at the d i s c r e t i o n of the d i r e c t o r . 
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An EB claimant must also make a "systematic and sustained e f f o r t " t o seek work 

each week and must provide "tangible evidence" to the State agency t h a t he has done 
so. The State agency must re f e r EB claimants to jobs which meet the s u i t a b i l i t y 
requirements, A claimant who f a i l s t o meet t h i s work search requirement i s 
d i s q u a l i f i e d u n t i l he has worked at least 4 weeks and earns 4 times h i s weekly 
ben e f i t amount. However, States may provide an exception t o t h i s d i s q u a l i f i c a t i o n 
and apply only week t o week e l i g i b i l i t y determinations to EB claimants who are 
serving on j u r y duty or hos p i t a l i z e d f o r treatment of an emergency or 
l l f e t h r e a t e n i n g condition i f the State t r e a t s regular claimants I n t h i s fashion. 

Extended benefits payable t o an I n t e r s t a t e claimant s h a l l tie l i m i t e d to 2 weeks 
unless txjth agent and l i a b l e States are I n an EB period. 

A claimant I s required t o have 20 weeks of work, or the ec[ulvalent/ (1-1/2 x 
high-quarter wages or 40 x weekly t i e n e f l t amount) i n order to q u a l i f y f o r EB. Also, 
a claimant who receives TRA w i l l have h i s EB entitlement reduced by the number of 
weeks of TRA he received i f he received TRA before EB t r i g g e r e d "on" I n the State. 

The Federal 50% matching share of EB w i l l be reduced i f a State f a i l s t o require 
a w a i t i n g week or i f i t f a l l s to have a l i e n e f l t s t r u c t u r e i n which benefits are 
rounded down t o the lower d o l l a r . Colorado, Delaware, Kansas, Kentucky, Louisiana, 
M i s s i s s i p p i , Missouri, Nebraska, New Mexico, North Carolina, North Dakota, Oklahoma, 
South Dakota, West V i r g i n i a , and Wyoraing reduce the EB amount payable t o a claimant 
during a period I n which Federal payraents t o States f o r EB are reduced pursuant to a 
sequester order under Gramm-Rudman-Holllngs. 

335.07 STATE PROGRAMS FOR EXTENDED DURATION.—A few States have solely 
State-financed prograras f o r payment of extended tieneflts during periods of high 
unenployment. I n Puerto Rlco extended benefits are paid t o claimants who become 
permanently displaced from t h e i r usual occupation as a d i r e c t r e s u l t of 
technological progress i n the Industry; permanent removal of an Industry, f a c t o r y , 
or occupation; or the e l i m i n a t i o n or reduction of the sugarcane crop areas. In the 
other States they are paid when unemployment w i t h i n the State reaches specified 
l e v e l s , 

I n C a l i f o r n i a and Oregon w i t h a variable duration and a maximum of 26 weeks, 
p o t e n t i a l benefits are extended by 50 percent up t o a raaxiraura of 13 weeks, 
C a l l f o m l a and by 25 percent, Oregon. Puerto Rico, wi t h uniform duration of 20 
weeks, Connecticut and the D i e t r i c t of Columbia, wit h a uniform duration of 26 
weeks, extend p o t e n t i a l duration by 32 weeks, 13 weeks and 10 weeks, respectively. 
Alaska pays State-financed extended tieneflts under the same conditions as the 
Federal-State program I f the claimant meets a l l requirements but f a l l s t o meet the 
a d d i t i o n a l earnings requirement f o r Federal-State extended I i e n e f i t s . 

State extended benefits may not tie paid i n C a l i f o r n i a or Connecticut f o r any 
week f o r which an I n d i v i d u a l i s e n t i t l e d to or i s receiving Federal-State extended 
t i e n e f l t s . Total Federal-State extended benefits are l i m i t e d I n C a l i f o r n i a t o the 
lesser of 13 times the weekly t i e n e f l t amount or one-half the maximum amount of 
normal benefits payable during the b e n e f i t year. Also, C a l i f o r n i a has a d d i t i o n a l 
employment q u a l i f i c a t i o n s f o r re c e i p t of State extended be n e f i t s . 
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In California benefits start when the insured unemployment rate for the most 

recent 13 weeks i s 6 percent or more, and end when such rate for the most recent 13 
weeks f a l l s below 6 percent. In Connecticut extended benefits begin and end under 
the aame c r i t e r i a used foc triggering in a State "on" and "off" indicator under the 
Federal-state program. 

Hawaii has a separate law, known as the Additional Unemployment compensation 
Benefits law, that provides 13 additional weeks of benefits when a natural or 
manmade disaster causes damage to either the State as a whole or any of i t s counties 
and creates an unenployment problem Involving a substantial number of persons and 
families, 

Hinnesota pays up to 6 weeks of additional benefits i f the employer reduces 
operations at a f a c i l i t y employing 100 or more for 6 raonths resulting in a 50 
percent reduction of the work force; and the employer does not intend to resume 
operations; and the unemployment rate in the f a c i l i t y ' s county was 10 percent during 
the month of reduction or any of the 3 months preceding or succeeding the reduction, 

340 Seasonal Enploynent and Benefits 

In most states no distinction Is made, in determining an individual's benefit 
rights, between wages received from a covered employer whose operations are seasonal 
i n character and those received in employment not regarded as seasonal, i n these 
States, entitlenent to benefits is determined under the same benefit provisions, 
whether the claimant's base-period eraployment had been in seasonal or nonseasonal 
work. In many Statas the wage levels and the length of the operating period of 
seasonal pursuits are such that individuals, whose only or priraary employraent has 
been in seasonal work, are automatically excluded from benefits because they do not 
raeet the wage or eraployment requirements (Table 301). Also, in applying the 
availabillty-for-work test (sec. 410) a l l states give special attention to claimants 
who earned a l l or a large pact of thelc base-period wages In seasonal 
enployment—especially those f i l i n g for benefits during the off-season of the 
industry in which the wages were earned. 

In 13 States there are special provisions, varying in their effect of the 
benefit rights of the workers concerned, governing the payment of benefits based on 
earnings in seasonal employment. In these States, there are restrictions on the 
payment of benefits to workers who earned some or a substantial part of their 
base-period wages in employment defined as seasonal, i n these special provisions 
the term seasonal is defined in specific terms—either in the statute or in rules or 
regulations irapleraenting the statute—and is applied to (a) the industry, eraployer, 
or occupation involved; (b) the wages earned during the opecating period of the 
eraployer or industry; and (c) the workec himself. In most States the designation of 
seasonal industries, occupations, or einployers and the beginning and ending dates of 
their seasons i s made In accordance with a formal procedure, following action 
i n i t i a t e d by the eraployraent security agency or upon application by the employers or 
workers, involving hearings and-presentation of supporting data. Arkansas law 
provides that any employer classified as a seasonal eirployer may request not to 
be treated as a seasonal employer. 
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The f i r s t processing of perishable food products and agricultural or 

horticultural products is designated as seasonal in Delaware and Wisconsin, In 
Delaware f i r s t processing of seafood products i s also Included. 

In five other states a seasonal pursuit, industry, or employer is defined In 
such terms as one in which "because of climatic conditions or the seasonal nature of 
the enployment i t is customary to operate only during a regularly recurring period 
or periods of less than (a specified nuraber of weeks)": 25 weeks in Colorado; 26 
weeks in Indiana; 26 weeks in Maine,^ and Ohio; 36 weeks in North Carolina. 

In Arkansas, an Industry may be designated as seasonal i f , because of i t s 
seasonal nature, i t is customary to lay off 40 percent or more of the workers for as 
many as 16 weeks during a regularly recurring period of each year. 

In general, the restrictions on the payment of benefits to individuals employed 
during the operating periods of these seasonal industries f a l l into one of four 
groups. 

1. The most frequent restriction provides that wage credits earned in seasonal 
enployment are available for payment of benefits only for weeks of uneraployment in 
the benefit year that f a l l within the operating period of the employer or Industry 
where they were earned; wage credits earned in non-seasonal work, or in enployment 
with a seasonal eraployer outside the operating period, are available for payment of 
benefits at any time in the benefit year. The states with this type of provision 
are listed below, together with the definitions of "seasonal worker' to whom the 
restrictions apply: 

Arkansas Off-season wages of (a) less than 30 times the weekly benefit 
amount, i f worker's seasonal wages were earned in an Industry 
with an operating period of 2-6 months; or (b) less than 24 
times the weekly benefit amount, i f seasonal wages were 
earned in an industry with operating period of 7-8 months. 

Colorado Some seasonal wages in operating period of seasonal industry. 
Indiana Some seasonal wages in operating period of seasonal employer, 
Maine Some seasonal wages in operating period of seasonal eraployer. 
Mississippi Off-season wages of (a) less than 30 times the weekly benefit 

amount, i f worker's seasonal wages were earned in a cotton 
ginning industry or professional baseball with an operating 
period of 6-26 weeks; or (b) less than 24 times the weekly 
benefit amount, i f seasonal wages were earned in a cotton 
ginning industry or professional baseball with operating 
period of 27-36 weeks. 

North Carolina 25 percent or more of base-period wages earned in operating 
period of seasonal employer. 

Ohio Some wages earned in operating period of seasonal enployer. 
Pennsylvania Seasonal wages for less than 180 days of work in operating 

period, 3/ 
South Dakota some wages earned In operating period of seasonal 

employer.2 

i/For seasonal lodging f a c i l i t i e s , variety store or trading post, restaurants 
and camps, a period of less than 26 weeks applies. 
1. / l f the i n i t i a l claira is f i i e d within the operating period, entitlement is 

computed on the basis of both seasonal and nonseasonal wages; i f f i l e d ^utslde such 
period, computation i s based on only nonseasonal wages. 
2. ̂Applies only to Individuals with a reasonable assurance of seasonal 

reenployment. 
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2, Another type of res t r i c t i o n is applicable to clairaants who earned a large 

proportion of their base*period wages in the operating period of a seasonal 
industry. Under these provisions no benefits raay be paid to the seasonal workers. 

West Virginia Individuai with less than 100 days of enployment in seasonal 
industry and less than $100 in other covered employment. 

Wisconsin service performed by an individual for a seasonal enployer 
is not covered unless he earned wages of at least $200 
In other covered employment in the most recent 4 conpleted 
calendar quarters preceding the seasonal enployment. 

3, A t h i r d type of restriction is applicable to Individuals In Hinnesota who 
have employment in seasonal work. Hinnesota defines seasonal work as work with a 
single employer in the recreation or tourist Industry which is available with the 
employar for 15 consecutive weeks or less in eac* calendar year. Minnesota requires 
that these Individuals also have 15 or moce weeks equal to or In excess of 30 tiraes 
the weekly benefit araount in nonseasonal work, because wages paid in seasonal work 
are not available for benefit purposes outside the season, 

4, ^Under the fourth type of re s t r i c t i o n , benefit rights are based on t o t a l 
base-period wages but benefits are payable only for weeks of uneraployraent that f a l l 
within the operating season of the employer or Industry in which the worker earned 
the seasonal wage credits, i n Delaware a claimant is considered a seasonal worker 
i f raore than 75 percent of the base--perlod wages were earned In the operating period 
of the seasonal eraployer, 

345 interstate Benefit Arrangements 

To encourage a claimant to move fcom a state where no suitable work is available 
to one whece there is a demand for the type of service the claimant is able to 
render. States have h i s t o r i c a l l y entered into agreements to protect the benefit 
rights of workers who have made such moves. Pclor to the Employraent security 
Amendments of 1970 (P.L. 91-373) which required the States to "....participate In 
any arrangeraents for the payraent of compensation on the basis of combining an 
individual's wages and employment covered under the state law with his wages and 
employment covered under the unemployment compensation law of other states which are 
approved by the Secretacy of Labor in consultation with the State unemployment 
conpensation agencies as reasonably calculated to assure the prompt and f u l l payment 

of corapensation ," the States had developed several diffecent wage-combining 
plans to provide for payment of benefits to interstate workers. However, not a l l 
States had belonged to any one plan, 

345.01 INTERSTATE BENEFIT PAYMENT PLAN.—This plan permits c o l l e c t i o n Of 
unenployment Insucance benefits from the State i n which an i n d i v i d u a l has q u a l i f y i n g 
wages although not physically present In that State. The State In which the 
individual is located accepts the claim, acting as agent for the State that is 
liable for the benefits claimed. Determinations on e l i g i b i l i t y , disqualifications, 
and the amount and duration of benefits are made by the liable State. 

345.02 WAGE-COHBINING ARRANGEMENT.—The arrangement developed as a result of 
the 1970 amendments to the Federal law provides for applying the base period of a 
single State law (that of the paying State) to a claim involving the combining of an 
individual's wages earned in two or raore states while avoiding duplicate use of 
wages and employment because of such combining. The arrangement continues to 
pecmit, as did prior Interstate agreements, multi-state workers to corabine their 
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wages and eraployment in moce than one state, both when they have Insufficient 
wages and enployment to qualify for benefits in any one state and when, having 
sufficient wages and eraployment to qualify for benefits In one state, their 
benefits would be increased by corabining their wages and enployment in other 
States. In addition, the arrangeraent permits workers, having sufficient wages and 
enployment to qualify for benefits in more than one State, to combine their wages 
in those and any other states in which they had wages and employment in the base 
period of the paying State. A claimant who elects to f i l e a combined-wage claim 
is required to combine a l l the transferable wages and employment In a l l States in 
which auch clairaant worked during the paying state's base period. The claimant 
may, however, withdraw the combined-wage claim at any time before the monetary 
determination of that claim has become f i n a l . 

i n general, with the exception of wages and employment previously used as the 
basis of a raonetary determination to establish a benefit year, a l l States are 
required to transfer to the paying state the wages and employment that a 
combined-wage claimant had in covered employment during the paying state's base 
period. Exempt ftom such mandatory transfer are wages and employment that were 
canceled or otherwise made unavailable to the claimant by a determination which 
the transferring state made before i t received the request for transfer, i n 
general, unless the issue has pcevlously been adjudicated by a transferring state, 
a l l determinations with respect to a combined-wage claim are to be made by the 
paying State under the provisions of i t s law and in accordance with i t s law's 
requirements on determinations and appeals. 

The arrangement provides for consultation by the secretary of Labor with the 
State unemployment corapensation agencies as to the rules, cegulations, procedures, 
and forms which the Secretary prescribes and the States follow for operation of 
the arrangeraent. Disagreeraents between states as to the operation of the 
arrangement are resolved by the secretary with the advice of the state agencies* 
duly designated representatives. The agreeraent also pcovides foc periodic review 
of I t s operation, Araendments to the arrangeraent may be proposed by the secretary, 
by any state agency, or by the interstate Conference of Employment Security 
Agencies and are made, upon approval, by the secretary in consultation with the 
State unemployment compensation agencies. 

350 Short-term conpensation [Worksharing) 

P.L. 97-248 directed the Department of Labor to develop model legislation that 
can be used by States wishing to establish short-term compensation (worksharing) 
programs. There is no requirement that states adopt this legislation. The States 
with worksharing progeams in effect are Arizona, Arkansas, California, Florida, 
Kansas, Louisiana, Maryland, Massachusetts, Missouri, New York, Oregon, Itexas, 
Vermont, and Wsishington. 
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A worksharing plan of an employer must be agreed to by both employer and union 

with f i n a l approval by the State Bnployment Security Agency. Worksharing Is a plan 
under which an employer, faced with the need for layoffs because of reduced 
workload, might spread ttie hours of work required to produce a given product of 
goods or services, avoiding layoffs by reducing the number of regularly scheduled 
hours of work for a l l enployees In an establishment or work unit. Dnenployment 
benefits would lie payable to workers for the hours of work lost by this action, as a 
p r c ^ r t i o n of the benefit araount for a f u l l week of unenployment. Shared work 
benefits d i f f e r from benefits paid under the p a r t i a l benefits formula In a State by 
paying Iienefits to individuals who would not, under the p a r t i a l benefits formula, be 
considered unemployed. Also, duration Is limited to 20 weeks In Callfomla, and New 
York; 26 weeks In Arizona, (but may t>e extended i f the Insured unenployment rate for 
a 13-week period i s equal to at least 4%), Arlcansas, Florida, Kansas, Louisiana, 
Maryland, Missouri, Oregon, Te^s, Vermont, and Washington; 30 weeks i n 
Massachusetts in any 12-month period and employees w i l l not be expected to meet the 
standard a v a i l a b i l i t y for work, actively seeking work or refusal of work 
requirements as In the regular unmployment insurance program but w i l l be required 
to be available for the enployee's normal worlcweek. 

In Arizona employers with a negative reserve account balance and whose account 
has been cliarged for benefits paid under worksharing are assessed an additional rate 
of tax.' In Plorlda, Missouri, and Oregon any employer participating In a 
worksharing program can be assessed a tilgher rate of contributions than the maximum 
rate for nonworksharing employers. In Arlcansas, California, Kansas (program does 
not apply to negative account balance ERs), Louisiana, Maryland, Massachusetts, 
Texas, Vermont, and Washington shared work benefits w i l l be charged to an employer's 
account In the same manner as for regular unemployment benefits. However, i n 
Massachusetts i f an employer's account reserve percentage is negative, the employer 
w i l l tie charged on a dollar for dollar Isasls as I f he were a relmkiursing enployer. 
In New York shared work benefits are charged to the appropriate account in an amount 
expressed in dollars rather ttian effective days. 

355 Health Care Coverage 

States may, by law, permit individuals to choose to have health insurance 
premiums deducted from their unenployment Insurance weekly lieneflt amount, providing 
that the State has an approved health care plan for uneraployed Individuals. Only 
I l l i n o i s , Massachusetts, and Oklahoma have adopted t h i s provision. 

360 Dislocated Hor)cer8 

Arizona, California, Delaware, Indiana, Maine, Massachusetts, New York, 
Pennsylvania, and Wisconsin tiave established special programs for dislocated workers 
which provide job search assistance and job tredning. None of these programs is 
funcled frcan the S t a t e ' s unenployment f u n d . 

(Next page Is 3-23) 
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Table 300.—Base Period and Benefit Year 

State 

(1) 

Base period 

I n d i v i d u a l 

F i r s t 4 
of l a s t 5 
quarters 

(47 
States) 

(2) 

Last 4 
quarters 
(1 States) 

(3) 

Other 
(5 

States) 

(4) 

Benefit year 

I n d i v i d u a l beginning 

Week of 
v a l i d 
claims (49 
States) 

(5) 

Other (4 States) 

(6 ) 

A l a , 
A l a s k a 
A r i z . 
A r k . 

C a l i f . 
C o l o . 
Conn, 
D e l . 
D.C. 
F l a . 
Ga. 
H a w a i i 

Idaho 
1 1 1 , 
I n d , 
Iowa 
Kans, 
K y . 
L a . 
Maine 
Md. 
M a s s . i / 

M i c h . 4 / 

M i n n . 
MlssJ 
Mo. 
Mon t . 
N e b r . W 
Nev. 
N . H . 

N . J . 
N.Mex. 
N . Y . I / 

N . C a r , 

X 
xy 
yy 
y 

yy 
yy 
yJ 
x 
y 
y 
x 
yJ 
yy 
yy 
yy 
y 

yy 
y 

yy 
y 

y y 
y 
X' 
xy 

yJ 

X 

yy 

yy 

yyy 

yy 

U n i f o r m 
CY 

yyy 

yy 
yy 
yy 
X 
X 
xl/ 
X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

Calendar quarter 
v a l i d claim f i l e d . 

x3/5/9/ 

Sunday preceding 
f i l i n g of claim. 

xV 

xV 

(Table continued on next page) 

Uniform, A p r i l 1. 

Monday a f t e r v a l i d 
claira f l l e d . l / 
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Table 300.—Base Period and Benefit Year (Continued) 

State 

( I ) 

Base period 

I n d i v i d u a l 

F i r s t 4 
of l a s t 5 
quarters 

(47 
States) 

(2) 

Last 4 
quarters 
(1 States) 

(3) 

Other 
(5 
States) 

(4) 

Benefit year 

I n d i v i d u a l beginning 

Week of 
v a l i d 

claims (49 
States) 

(5) 

Other (4 States) 

(6) 

N.Dak, 
Ohio 
Okla, 
Oreg, 
Pa. 
P.R. 
R . I . i / 
S.Car. 
S.Dak. 
Tenn. 
Tex. 
Utah 
Vt. 
Va. 
V , I . 
Wash. 
W.Va. 
Wis. 
Wyo, 

X 
xli/ 
X 
yyy 
X 
X 
X 
X 
X 
xi/ 
X 
X V 
X 11/ . 
xl/ 
X 

x l / i l / 
X 
X 
yy 

y 

yy 
X 
X 
yy 
y 
X 
X 
X 
X 
X 
yy 
X 
X 
X 
X 
X 
yy 
yy 

1/Last 4 completed CYs f o l l o w i n g previous BP when new BY overlaps preceding BY, 
Ar i z . ; l a s t 4 quarters preceding BY i f 1 quarter has tieen used I n a previous 
determination, Maine, Nev. and Tenn.; Del., Idaho, Ore., Tenn., Va., and Wash, extend 
the BY up t o 1 wk, i f there would otherwise be overlapping of the sarae quarter I n 2 
consec, BPs. 

1/4 quarters ending 4 to 7 calendar months before BY, 
begins only under the f o l l o w i n g conditions: i f claimant i s not d i s q u a l i f i e d 

w i t h respect to most recent ER from whom he earned wages I n excess of $25 i n 1 wk; 
however. Indi v i d u a l s d i s q u a l i f i e d under labor dispute provisions are excepted and raay 
e s t a b l i s h a BY while d i s q u a l i f i e d , Mich,; i f claimant i s not d i s q u a l i f i e d , N.Y.; i s 
able t o work and available f o r work, N.Y., Pa,, and Utah; I s unemployed, C a l i f , , 
Fla., Mich., N.J., N.C., Ohio, Pa., and Wis.; has not misrepresented a material f a c t 
w i t h respect to able-and-available requirements or reason f o r h i s unemployment, Wyo.. 

£/wage data f o r determining t i e n e f l t r i g h t s are obtained on a request basis a f t e r 
worker f i l e s claira, Mich., and R.I., also request ERs t o report quarterly wage 
Information. 
VBY may be canceled i n cases of I n t e n t i o n a l f a l s e statement, misrepresentation, 

or concealment of material Information, Mich.. BY i s canceled i f a l l or remainder of 
claimant's b e n e f i t r i g h t s i n current BY are canceled, Colo.. 

y B Y may not end u n t i l a f t e r end of 3d complete CQ plus remainder of any 
uncompleted calendar wk. which began i n a quarter f o l l o w i n g the one i n which i t 
commenced. 

(Footnotes continued on next page) 
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(Footnotes f o r Table 300 (Continued) 

Z/52 wks. preceding BY, Mass., and Mich.; preceding f l l i n g of v a l i d o r i g i n a l 
claim, N.Y., 
2/Base period may be extended, up t o 4 quarters. I f claimant was incapable of 

work during the greater part of a CQ, Alaska and Oreg.; up t o 4 quarters p r i o r t o the 
I n d i v i d u a l ' s BY, Conn,; up t o 4 quarters depending on length of time a claimant 
received conpensation f o r tenporary d i s a b i l i t y under a worker's compensation law, 
Minn.; up to 4 quarters preceding the l a s t day the I n d i v i d u a l was able t o work, Ind.; 
up t o 4 quarters preceding the d i s a b i l i t y I f the claim was f i l e d w i t h i n 24 months 
from the date of the i n d i v i d u a l ' s d i s a b i l i t y , Mont., Colo., N.Mex., Oreg., Utah, and 
Wyo., "freeze" benefit r i g h t s f o r any continuous period up t o 36 months during which 
claimant received worker's compensation, provided claimant f l i e s claim w i t h i n the 4th 
wk, a f t e r termination of I l l n e s s or i n j u r y , BP raay be extended, up t o 4 q t r s , , i f 
i n d i v i d u a l has I n s u f f i c i e n t wages t o establish a claim because of job-related i n j u r y 
or i f the i n d i v i d u a l who has received worker's compensation f i l e s an unenployment 
Insurance claira w i t h i n 4 wks, a f t e r having received worker's compensation, X y , , I n 
I I I . , BP may tie extended up t o I y r . I f the claimant received tenporary t o t a l 
d i s a b i l i t y under a workers' compensation act or occupational diseases act. In Mass., 
BP may tie lengthened up t o 52 wks. i f claimant received conpensation f o r tenporary 
t o t a l d i s a b i l i t y under a worker's conpensation law f o r more tlian 7 wks. I n BP. I n 
Iowa the BY may be extended 3 or more quarters i f he received workers' compensation 
or weekly Indemnity Insurance benefits f o r 3 or more quarters, N.Y, extends BP by 
the nximber of wks, an I n d i v i d u a l receives workers conpensation benefits or any 
ti e n e f l t s paid under the volunteer f i r e f i g h t e r s t i e n e f l t law up t o 6 months. Mich, 
w i l l extend the BY equal t o the number of wks. of the claimants continuous 
Involuntary d i s a b i l i t y , up t o a maximum of 156 wks,, i f the agency i s n o t i f i e d of the 
d i s a b i l i t y w i t h i n 90 days of i t s onset by the claimant's physician, 
10/BP changed by regulation t o the f i r s t four of the l a s t f i v e completed calendar 

quarters, Mebr,, 
11/BP may be the l a s t 4 quarters I f the f i r s t 4 out of the l a s t 5 i s not used, 
Ohio and Wash,; BP may be one of two a l t e r n a t i v e s i f I n d i v i d u a l f a i l s t o meet 
q u a l i f y i n g wage requirements: (1) l a s t 4 quarters or (2) l a s t 3 quarters plus any 
weeks of work i n quarter i n which claim I s f l l e d , Vt,. 
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Table 301.—Vage and Bmploynieiit Requirements f o r Benefits 

State 

(1) 

Qualifying formula 

Enployment 

(2) 

Wages 

(3) 

D i s t r i b u t i o n of wages 

(4) 

Wages required 
f o r miniraum 

benefit 

Base 
period 
(5) 

High 
quarter 

(6) 

Ala. 
Alaska 
A r i z . 
Ark. 
C a l l f , 

Colo, 
Conn, 
Del, 
D.C. 
Fla. 
Ga, 
Hawaii 
Idaho 
111, 

Ind. 
Iowa 

Kans. 
Ky, 

La. 
Maine 

Md. 

Mass. 
Mich, 

Hinn. 
Miss. 
Mo, 
Mont, 

Nebr, 

Nev, 

N.H. 

N.J. 

20 weeks!/ 

20 weeks 
7/9/ 
15 weeks!/ 

20 weeksZ/ 
17/ 

20 weeks 
7/9/ 

1-1/2 X HQW 
Fla t 
1-1/2 X HQW2/ 
30 X wlia 
1-1/4 X HQW 
13/ 
40 X wlia 
40 X wba 
36 X wbai/ 
1-1/2 X HQW 

y 
1-1/2 X HQW 
30 X wba 
1-1/4 X HQW 
Flat 

1-1/2 X HQW 
1-1/4 X HQW 

ly 
30 X wba 
1-1/2 X HQW 

1-1/2 X HQW 
F l a t 

1-1/2 X HQW 

yy 
30 X wba 

y 
1-1/4 X hqw 
40 X wba 
1-1/2 X hqwy 

F l a t 

1-1/2 X HQW 
20/ 

F l a t 

7/ 

y 
2 quarters 
1/ 
2 quarters 

1/ 

2 quarters 
1/ 

y 
1/ 

2 quarters 
$440 i n q t r . outside 
HQ 
$1,500 i n l a s t 2 qt r s . 
1/ 

2 quarters 
8 X wtia I n l a s t 2 
q t r s . and $750 
outside HQ, 

y 
2 X annual aww i n 
each of 2 q t r s , l / 
2 quarters 

1/ 

1/ 

2 quarters 
1 / 
1/ 

$400 in each of 
2 qtrs, 
1/ 

$1,200 I n each of 
2 q t r s . 
1/ 

$1,032,00 
1,000,00 
1,500.00 
1,170.00 
1,125,00 

13/ 
1,000.00 
600,00 

900,00 
400,00 

1,350,00 
150.00 

1,430,01 
1,600,00 

2,500.00 
960.00 

1,650.00 
1,500.00 

1,200.00 
2,176.02 

900,00 

1,200.00 
2,010,00 

1,250.00 
1,200,00 
1,125,00 
1,176.00 

1,200.00 

600,00 

2,800.00 

1,980,00 

$ 516,01 

1,000.00 
585,00 
900,00 

965,99 
300,00 

900.00 

1,144.01 

750,00 
640.00 

750.00 

800.00 

576.01 

1,000.00 
780.0011/ 
750.00 

400.00 

400.00 

(Tab l e c o n t i n u e d on n e x t page) 
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Table 301.—Vage and Biployment Requlranents f o r Bene f i t s (Contlnaed) 

State 

(1) 

Qualifying formula 
Wages required 
f o r minlmura 

ben e f i t 

Employraent 

(2) 

Wages 

(3) 

D i s t r i b u t i o n of wages 

(4) 

Base 
period 
(5) 

High 
quarter 

(6) 

N.Mex. 
N.Y. 

N.C, 
N,Dak. 
Ohio 
Okla, 
Oreg, 
Pa, 

P.R. 
R.I. 
S.C. 
S.Dak, 
Tenn. 
Tex. 
Utah 
Vt. 
Va, 
V . I . 
Wash. 

W.Va. 
Wis. 

Wyo. 

20 weeks 
7/8/ 

* « e * « I 

20 weekaZ/ 

18 weeksZ./ 
18/ 

680 
hours 

1-1/4 x HQW 

y 
1-1/2 X HQwl/ 
1-1/2 X HQW 

y 
11/ 
37+-40 X wtia 

y 
40 K whal / 
1-1/2 X HQwy 
1-1/2 X HQW 

40 X wtia 
37 X wtia 
1-1/2 X HQW 
13/ 
50 X wba 
1-1/2 X HQwi/ 

y 
y 
y 
2 quarters 
1/ 
y 
1/ 
1/5 of wages outside 
HQ. 
2 quartersl£/ 
1/ 13/ 
1/ 
30 

1/ 

y 
1/ 

X wba outside HQ 

2 quarters 
1/ 

F l a t 

34 X wba 1 1 / 

1.6 X HQW 

2 quarters 
10 X wba outside HQ 

1/ 
1/ 

$1,108.90 
1,600.00 

2,211,54 
2,795.00 
1,702.00 
3,640.00 
1,000.00 
1,320,00 

280.00 
1,700.00 

900,00 
1,568,00 
1,560,02 
1,332.00 
l , 5 0 0 . 0 0 l i / 
1,437,80 
2,800,00 
1,287.00 

2,200,00 
1,428.00 

l, 5 0 0 , 0 0 i i / 

$ 887.12 

552.89 
1,118.00 

2,426.66 

800,00 

75,00W 
850.00 
540,00 
728,00 
780,01 

375.00 
1,027,00 
1,400,00 
858.00 

1,050.00 

950,0oil/ 

yWages i n at least 2 quarters autoraatic requirement f o r a l l claimants. 
Additional requirement f o r claimants at max. wba; 6 x the State aww and HQW of at 
least 1-1/2 X the State aww, N.C.; 6 x aww i n BP, Maine. 

y i f claimant f a i l e d t o meet q u a l i f y i n g requirement f o r wtia coraputed on HQW but 
does meet the q u a l i f y i n g requirement f o r next lower bracket. I s e l i g i b l e f o r lower 
wlia.; Md. provides a stepdown of 6 brackets; Pa., 3 brackets; and Del., 5 brackets; 
P.R, has an unli m i t e d stepdown p r o v i s i o n , 
2/Requirement, expressed as 20 x an aww of at le a s t $20 I n BP, I s equivalent t o 

20 wks, of eKployment w i t h wages averaging at le a s t $20. 
VThe m u l t i p l e (1-1/2) I s not applied t o the In d i v i d u a l ' s HQW I n Md., but the 

q u a l i f y i n g amount, shown I n a schedule. I s computed at the upper l i m i t of each wage 
bracket (assuming a normal i n t e r v a l a t the max, ben e f i t amount), 

(Footnotes continued on next page) 
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(Footnotes f o r Table 301 Continued) 

Z/weeks of enployment w i t h wages of $85.10 per wk., Ohio; $50, Mont,; with min, 
aww of $80, N.Y,, I n Minn,, and Oreg., no weekly amount sp e c i f i e d . I n Mich, at 
leas t 20 wks, i n which claimant eamed 30 times the State min. hourly wage; I n N.J., 
20 percerit of the statewide aww ( c u r r e n t l y $99). 

y i f claimant does not meet regular q u a l i f y i n g requirement, can q u a l i f y i n N.Y. 
i f claimant has 15 wks, enployment I n the 52-week period and t o t a l of 40 wks, of 
enployment I n the 104-week period preceding the BY. 

^^'Alternative flat-amoimt requirement of 12 x aww ( c u r r e n t l y $6,000) I n BP, or 
770 hours I n the production and tiarvestlng of a g r i c u l t u r a l crops, N.J.; $9,500 i n BP, 
Okla.; 3 x the t o t a l min, (400 x the min, hourly wage) i n the BP, R,I,; 14 wks. 
enployment and BP wages equal t o 20 times the State aww, Mich.; wages i n 2 q t r s . of 
BP, wages i n I q t r , s u f f i c i e n t to q u a l i f y f o r the max, wba and t o t a l BP wages equal 
t o or greater than the taxable wage tiase ($7,000), A r i z , ; wages I n 2 q t r s , of BP of 
1-1/2 tiraes the maximum Missouri taxable wage base f o r t h a t year. Mo,; $858 I n HQ and 
39 X wtia i n BP, V , I , , 
1 ^ / A g r i c u l t u r a l workers may q u a l i f y on the basis of earnings I n a single CQ, P.R.. 
11/HQW must not be less than 26 times min, wba which i s computed annually. 
iVweekft of enployment Include a l l wks. I n which an I n d i v i d u a l receives or I s 

e n t i t l e d t o receive holiday and vacation pay, termination pay, sick pay and back pay. 
11/TO q u a l i f y f o r benefits an I n d i v i d u a l needs e i t h e r $1,200 I n HQ or $900 I n HQ 

w i t h BP wages equal t o 1.25 x HQ, C a l l f . ; I n Vt., $1,027 I n a q t r . and BP wages of at 
leas t 40 percent of the t o t a l HQ wages, also the HQ wages w i l l be adjusted by a 
percentage Increase equal t o the percentage Increase I n the State min. wage f o r the 
p r i o r year; I n Okla. 40 percent of taxable wages and 1-1/2 x hqw; i n R.I., 200 x min, 
hourly wages i n 1 q t r . and BP wages of 1-1/2 x HQ, however, the BP wages must be at 
leas t 400 X the min, hourly wage, 
1^/Requlres 8% of State average f i s c a l year wages i n BP, rounded to the higher 
$100. 
1^/An i n d i v i d u a l must also have 1-1/2 times a HQ amount conputed at 3.5% of the 

statewide aaw, Iowa. 
IZ/oeflhed t n law as 8% of State aaw i n BP and 5% of State aaw I n HQ, rounded t o 
lower $50, Wyo.; t o t a l BP wages must equal 7% of the aaw, Mont.. 
l£/l6 weeks at weekly minimum earnings of $50 q u a l i f y f o r 16 weeks duration. 
20/For the period Oct. I , 1989, through Oct. I , 1991, t o q u a l i f y an i n d i v i d u a l 

needs BP wages of 1-1/2 x the HQ or wages I n 3 of the 4 q t r s . i n the BP, Nev,, 
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Table 302.—^Additional QuaUfying Bequirements i n Successive Benefit Years 

State 

(1) 

Wages (amount times wba unless 
otherwise Indicated) 

Subsequent t o 
beginning of 
preceding 

l i e n e f i t year 

(2) 

Subsequent t o 
date of l a s t 
v a l i d claim 

(3) 

Other 

(4) 

Wages must 
tie i n 

insured 
work 

(5) 

Ala. 
Alaska 
A r i z . 
Ark. 
C a l l f , 

Colo. 
Conn. 
Del. 
D.C, 
Fla. 
Ga. 
Hawaii 
Idaho 
111. 
Ind. 
Iowa 
Kans, 

Ky. 
La, 
Maine 
Md, 
Mass.£/ 
Mich.i/ 
Minn. 
Miss. 
Mo. 
Mont. 
Nebr, 
Nev. 
N.H.1/ 
N.J. 
N.Mex. 
N.Y.I/ 
N.C. 
N.Dak. 
Ohio 
Okla, 
Oreg, 
Pa, 
P,R. 
R.I. 
S.C. 

$2,000 
53/ 

Qualifying 
wagesi/ 

10 
10 
3 
8 
5 
5-1/2 
32/ 

$250 
y 

al/ 
61/ 
8 
10 

10 
8 

53/ 
61/ 
4 
3 

6 

61/ 

10 
10 

y 
10 
6 
6 
31/3/ 
4 
8 

X 

'^/ 

(Table continued on next page) 
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Table 302.—^Additional Qualifying Sequlrements in Successive Benefit Years (Cont.) 

Wages (amount times wtia xinless 
otherwise Indica ted) 

State 

(1) 

Subsequent t o 
l ieglnning o f 
preceding 

t i e n e f l t year 

(2) 

Subsequent t o 
date of l a s t 
v a l i d claim 

(3) 

Other 

(4) 

Wages must 
be I n 

Insured 
work 

(5) 

S.Dak. 
Tenn, 
Tex, 
Utah 
Vt, 
va, 
V . I . 
wash. 
W.Va. 
Wis. 
Wyo. 

4 
5 
6 
6 
4 

30 days work 
61/ 
6 
8 

y 
8 

l/withl n preceding BY, C a l l f . ; l a s t 2 quarters of BP, Ky.; f o r at le a s t one CQ, 
P.R.. 

ywages must be I n liona f i d e work. 
1/or 3/13th of hqw, whichever i s lesser. La., Mont., N.Mex,, and V, I . ; or 10 x 

the wtia i n noncovered work. Mo,; or $300, whichever I s greater. Conn,; but not less 
than $50, P.R,, 

y ^ o a d d i t i o n a l requirement since the l a g period, i f any, between BP and BY i s 
too short t o q u a l i f y f o r a aecond BY (sec. 305). 

y I n S.C, insured work must be performed w i t h a single ER, 
l/$300 required i n l a s t two quarters of BP, and $500 i n BP, Ind,; some actual 

earned wages required. Wis,, 
1/ln Ohio 3 times the aww and covered employment I n 6 weeks. 
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Table 303.—waiting-Period Requirements 

I n i t i a l waiting In new benefit I n i t i a l waiting In new benefit 
period (weeks) yeat period (weeks) year 

Total P a r t i a l Not to Hay be Total P a r t i a l Not to Hay be 
unem­ unem­ i n t e r ­ served unem­ unem­ Inter­ secved 

State ploy­ ploy­ rupt In l a s t State ploy­ ploy­ rupt in l a s t 
ment ment consec. week of ment ment consec. week of 
1/ y weeks of old 1/ 1/ weeks of old 

benefits yeat benefits year 

(1) (2) (3) (4) (5) (1) (2) (3) (4) (5) 

Ala. 0 1 X Mont. 1 1/ 
Alaska 1 1 .... . . . Nebr. 1 1 .... . . . 
Ariz. 1 1 .... ... Nev. 0 .... ... 
Ark. 
callf. 

1 
1 

1 
1 X 

. . . N.H. 
N.J. 12/ 

0 

11/ 
.... . . . 

Colo, 
conn. 

1 
0 

1 
0 

.... . . . N.Mex. 
N.Y. 13/ 

1 

21/ 
.... . . . 

Del, 0 0 . . . . . . . N.C. 1 1 . . . . . . . 
D.C. 1 1 .... . . . N.Dak. 1 i . . . . . . . 
Fla. 1 1 .... . . . Ohio 1 .... . . . 

Ga. oi/ oi/ . . . . Okla. ] .... 
Hawaii 1 1 .... ... Oreg, 1 1 .... ... 
Idaho 1 1 • . * • • • • pa. I 1 .... . . . 
111. 1 1 . . . . P.R. 1 1 .... ... 
Ind, 1 1 .... . . • R.I. 1 1 . . • . ... 
lowa 0 0 .... . . . S.C. 1 1 .... . . . 
Kans. 1 1 .... . . . S.Dak. I 1 . . . . . . . 
Ky. 0 0 . • , . . . . Tenn. 

l l / 
1 . . . . . . . 

La. 1 1 .... . . . Tex. l l / l l / . . .. . . . 
Maine 1 i .... . . . Utah 

Vt. \ 
1 
1 

.... . . . 

Md. 0 0 .... . , • Va. 0 . . . • . . . 
Mass. 1 1 X V.I. 1 1 . • . . . . . 
Mich. 
Hinn. 

0 
12/ 

0 
12/ 

. . , , . . . wash, 
w.va. } 1 

1 
.... . . . 

Miss. 
HO. 

1 

l i / 
1 

11/ . . .. . . . 
wis. 
Wyo. 

0 
1 

0 
1 .... . . . 

1/see sec. 300 for d e f i n i t i o n of t o t a l and p a r t i a l unemployment. 
1/waiting wk. becomes compensable after 9 consec. wks. of compensable 

unemployment immediately following waiting period. Ho.; after 3 such wks., H.J.; 
after receipt of benefits equaling 3 times the wba, Tex.; i f reemployed f u l l time 
after 4 wks. benefits paid, Minn.. 

1/walting period is 4 ef f e c t i v e days, either wholly within wk. of an or i g i n a l 
v a l i d claim or pa r t l y within such wk. and pa r t l y within BY i n i t i a t e d by such claim. 
4/ 
— By i n t e r p r e t a t i o n . 
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Table 304.—Weelcly B e n e f i t s f o r T o t a l (Jnenployiaent 

S t a t e 

( 1 ) 

Method o f 
c o m p u t i n g ! / 

( 2 ) 

Rounding 
t o — 

( 3 ) 

Minimum 
week ly 
b e n e f i t i / 

(4) 

Maximum 
w e e k l y 
b e n e f i t ! / 

( 5 ) 

Minimum wage c r e d i t s r e q u i r e d 

S t a t e 

( 1 ) 

Method o f 
c o m p u t i n g ! / 

( 2 ) 

Rounding 
t o — 

( 3 ) 

Minimum 
week ly 
b e n e f i t i / 

(4) 

Maximum 
w e e k l y 
b e n e f i t ! / 

( 5 ) 

F o r minimum For maximum S t a t e 

( 1 ) 

Method o f 
c o m p u t i n g ! / 

( 2 ) 

Rounding 
t o — 

( 3 ) 

Minimum 
week ly 
b e n e f i t i / 

(4) 

Maximum 
w e e k l y 
b e n e f i t ! / 

( 5 ) 

H i g h 
q u a r t e r 

( 6 ) 

Base 
p e r i o d 

( 7 ) 

H i g h 
q u a r t e r 

( 8 ) 

Base 
p e r i o d 

(9 ) 

H i g h - q u a r t e r f o m i u l a l / 

AZ 1/25 N e a r e s t $ 40,00 165 .00 1 ,000 .00 1 ,500.00 4 , 1 1 2 . 5 0 6 ,168 ,75 
CA 1 / 2 3 - 1 / 3 3 1 1 / H i g h e r $ 40.00 190 ,00 900 ,00 1 ,125,00 6 , 3 3 4 . 0 0 7 ,917 .50 
CO l / 2 6 i / Lower $ 25,00 229 ,00 520 .13 1 ,000.00 5 , 9 5 4 . 0 0 Z / 2 3 , 8 1 6 , 0 0 Z / 
CT 1 / 2 6 + d . a . Lower $ 1 5 . 0 0 - 2 2 . 0 0 2 5 2 , 0 0 - 3 0 2 . 0 0 150 ,00 600 ,00 6 , 5 5 2 . 0 0 1 0 , 0 8 0 , 0 0 
DC l / 2 3 + d , a . Lower $ 13,00 2 9 3 , 0 0 1 / 300 ,00 900.00 6 , 7 3 9 . 0 0 1 0 , 1 0 8 , 5 0 
H I 1/25 H i g h e r $ 5.00 256 ,00 37 .50 150.00 6 , 3 7 5 , 0 1 7 ,680 ,00 
I D 1/26 Lower $ 44 ,00 206 ,00 1 , 1 4 4 . 0 1 1 , 4 3 0 . 0 1 5 , 3 5 6 . 0 0 6 , 6 9 5 . 0 0 
I H 4 . 3 % + d , a , l / Lower $ 4 0 . 0 0 l / 9 6 , 0 0 - 1 6 1 . 0 0 1 / 750.00 2 , 5 0 0 , 0 0 2 , 2 3 2 . 5 5 1 / 3 , 3 4 8 . 8 2 1 / 
I A 1 /19 -1 /23 Lower $ 2 7 . 0 0 - 3 3 , 0 0 1 8 6 , 0 0 - 2 2 8 , 0 0 640 .00 960,00 4 , 2 7 8 . 0 0 5 ,347 .75 
KS 4 ,25 Lower $ 5 5 . 0 0 1 / 222 ,00 6 / 1 ,650,00 5 , 2 2 3 . 5 3 6 , 6 6 0 , 0 0 
MF l / 2 2 + d , a . Lower $ 3 3 , 0 0 - 4 9 , 0 0 1 8 8 , 0 0 - 2 8 2 . 0 0 725 ,34 2 , 1 7 6 , 0 2 4 , 1 3 6 . 0 0 6 , 3 1 2 . 0 2 
MD 1 / 2 4 + d . a . H i g h e r $ 2 5 , 0 0 - 3 3 . 0 0 215 ,00 5 7 6 . 0 1 900.00 5 , 1 3 6 , 0 1 7 ,704 .00 
MA 1 / 2 1 - 1 / 2 6 + d , a , l / Lower $ 1 4 . 0 0 - 2 1 , 0 0 2 7 2 , 0 0 - 4 0 8 . 0 0 300 .00 1 ,200.00 7 , 0 7 2 . 0 0 8 ,160 .00 
MN 1/26 Lower $ 38.00 260 .00 1 ,000 .00 1 ,250 .00 6 , 7 6 0 , 0 0 8 ,450 .00 
MS 1/26 Lower $ 30,00 145 .00 780 ,00 1 ,200.00 3 , 7 7 0 , 0 0 5 ,800 .00 
MO 4.5% Lower $ 33 ,00 160 .00 750 .00 1 ,125 .00 3 , 5 5 5 , 5 6 ' 5 ,333 .34 
NE 1 / 2 0 - 1 / 2 4 Lower $ 20.00 134 .00 400 .00 1 ,200,00 3 , 2 5 0 , 0 0 3 ,650 ,00 
NV 1/25 Lower $ 16 ,00 202 .00 400 ,00 600,00 5 , 0 5 0 , 0 0 7 ,575 ,00 
NM 1/26 Lower $ 3 4 . 0 0 1 / 170 .00 887 .12 1 ,108.90 4 , 4 2 0 . 0 0 5 , 5 2 5 , 0 0 
OK 1/25 Lower $ 16,00 197.00 2 , 4 2 6 . 6 6 3 ,640 .00 4 , 9 2 5 , 0 0 7 ,387 ,50 
PA 1 / 2 3 - 1 / 2 5 ^ / Lower $ 3 5 , 0 0 - 4 0 . 0 0 2 8 0 , 0 0 - 2 8 8 , 0 0 1 1 / 800 .00 1 ,320,00 6 , 9 3 8 . 0 0 1 1 , 1 2 0 . 0 0 
P R V 1 /11-1 /26 Lower $ 7.00 120 .00 75 .00 280.00 3 , 1 2 0 , 0 0 4 , 8 0 0 . 0 0 
RI 4,62% Lower $ 3 9 , 0 0 - 4 9 . 0 0 

a 1 
2 6 9 . 0 0 - 3 3 4 . 0 0 850 .00 1 ,700 .00 5 , 8 2 2 , 5 1 8 , 7 3 3 . 7 6 

SC l / 2 6 £ / Lower $ 
6/ 
20.00 175 .00 540 ,00 900,00 4 , 5 5 0 , 0 0 6 , 8 2 5 . 0 0 

SD 1/26 Lower $ 28.00 140 .00 728 ,00 1 ,568,00 3 , 6 4 0 , 0 0 7 ,840 ,00 
TX 1/25 H i g h e r $ 36.00 217 .00 875 .25 1 ,332,00 5 ,425 ,25 8 ,029 .00 
UT 1/26 Lower $ 14 ,00 214 ,00 375 ,00 1 ,500 ,00 5 , 5 6 4 , 0 0 8 ,346 ,00 
V I 1/26 Lower $ 32.00 163 .00 858 .00 1 ,287.00 4 , 2 3 8 , 0 0 6 , 3 5 7 , 0 0 
WI 4.0% Neares t $ 42 ,00 225 .00 1 ,050 ,00 1 ,428.00 5 , 6 2 5 . 0 0 7 , 6 5 0 . 0 0 
WY 4.0% Lower $ 38.00 200 ,00 950 .00 1 ,500 .00 5 , 0 0 0 , 0 0 8 ,000 .00 

< 
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Table 304.—Weekly Benef i t s f o r T o t a l Onen^loyiiient (Continued) 

State 

(1) 

Method of 
Computing!/ 

(2) 

Rounding 
t o — 

(3) 

Minimum 
weekly 
b e n e f i t ! / 

(4) 

Maximum 
weekly 
b e n e f i t ! / 

(5) 

Minimum wage c r e d i t s required 

State 

(1) 

Method of 
Computing!/ 

(2) 

Rounding 
t o — 

(3) 

Minimum 
weekly 
b e n e f i t ! / 

(4) 

Maximum 
weekly 
b e n e f i t ! / 

(5) 

For minimum For maximum State 

(1) 

Method of 
Computing!/ 

(2) 

Rounding 
t o — 

(3) 

Minimum 
weekly 
b e n e f i t ! / 

(4) 

Maximum 
weekly 
b e n e f i t ! / 

(5) 

High 
quarter 

(6) 

Base 
period 
(7) 

High 
quarter 

(8) 

Base 
period 
(9) 

M u l t i - q u a r t e r formula 12/ 

AL 1/241/12/ Higher ! $22.00 $150.00 $ 516.01 $1,032.00 $ 3,588,01 $ 7,176,02 
AR 1/52 Lower $ 39,00 y 220.00 585.00 1,170.00 5,720,00 11,440,00 
DE 11/ Lower $ 20.00 225.00ll/ 965.99 965.99 5,175.00 10,350,00 
GA 1/50 Lower $ 37.00 185,0oil/ 900,00 1,350.00 4,625.00 9,250.00 
I L 11/ 4/ Nearest $ 51.00 y 199.00-260.001/ 1,424.00 1,600.00 5,258.50!/ 10,517.001/ 
LA 172511/ Lower $ 10.00 181.0oil/ 800,00 1,200.00 4,525.00 6,787.50 
NC 1/52 Lower $ 21.00 245.00 552.89 2,211.54 6,370,00 12,740.00 
ND 11/ Lower $ 43.00 198.00 1,118,00 2,795.00 5,148.00 12,870,00 
TNIZ/ 1/26-1/32 Lower $ 30.00 160.00 780.01 1,560.02 5,139,01 10,278,02 
VT 10/ Nearest $ 26,00 182.00 1,027,00 1,437.80 5,824,00 8,190.00 
VA 1/50 Higher I 56.00 176.00 1,400.00 2,800.00 4,400.00 8,800,02 
WA 1/25 Lower $ 61.00 246.00 1,525.00 1,525.00 6,150,00 6,150,00 

ta < 
in 
CD 
a 
Ul 
CD 

ti 
ct 
CD 

\D 
\D 
O 

00 

Ln 
Annual-wage f o m u l a 

AKil/ 3,8-,95+d,a.li/ Nearest $ $38.00-62.00 $188.00-260.00 $1,000.00 $19,750,00 
KY 1.185 Nearest $ 22.00 199.00 . . . . 1,500,00 16,751,06 
NH 0.8-1,4 Nearest $ 35.00 168.00 . . . . 2,800.00 23,500,00 
OR 1,25 Lower $ 57.001/ 247,00 . . . . 1,000.00 19,760,00 
WV 1.0 Lower $ 24.00 251.00 . . . . 2,200,00 23,800,00 

Average—weekly-wage formula 

FL 50 Lower $ $10.00 $200.00 11/ 
MI 7015/ Lower $ 59.00 275,00 
MT 49 Lower $ 48.00i/ 193.00 
NJ 60+d.a, Lower $ 59.00 279.00 y 
NY 50 Nearest $ 40.00 260.00 
OH 50+d,a.l/ Lower $ 42.00 184.00-291.00 

$ 400.001/ 
2,010.001/ 
l,176,00l/ 
I,980.001/ 
1,600.001/ 
1,702,001/ 

$ 8 ,000.001/ 
10,880.001/ 

7 ,877.601/ 
9 ,300.001/ 

10,380.001/ 
7 ,360,001/ 

(Footnotes on next page) 



(Footnotes f o r Table 304) 

1/when State uses weighted high-quarter, annual-wage or average-weekly-wage formula, approxiraate f r a c t i o n s 
or percentages are taken at midpoint of lowest and highest normal wage brackets. When a d d i t i o n a l payments are 
provided f o r claimants w i t h deps., f r a c t i o n s and percentages shown apply t o basic b e n e f i t amounts. I n Ind., 
b e n e f i t amounts of $99-$141 are available only t o claimants w i t h 1-4 deps. and HQ and BPW I n excess of those 
required f o r max. basic wba. I n Ohio, b e n e f i t amounts above the max, are generally a v a i l a b l e only t o claimants 
i n dependency classes whose aww are higher than t h a t required f o r max, basic b e n e f i t amount, 
!/when 2 amounts are given, higher f i g u r e includes DA's. Augmented amount f o r min, wba includes allowance 

f o r 1 dep. c h i l d . I n Ind. t o claimants w i t h HQW i n excess of those required f o r max, basic wba. Augmented 
amount f o r max. wba includes allowances f o r max. nuraber of deps.; i n D.C., Md., and N.J,, same raax. w i t h or 
without deps. I n Ind. wage c r e d i t s shown apply t o claimants w i t h no deps.; w i t h max. deps,, I n d , requires 
$3,744,18 i n HQ and $5,616.27 i n BP, 

l / p o r claimant w i t h aww i n excess of $66, wba i s computed at 1/52 of 2 highest quarters of earnings, or 
1/26 of HQ i f claimant has no more than 2 quarters of work, 

1/wba expressed i n law as percent of aww I n HQ: I n Colo. 55% of 1/26 of 2 highest q t r s . ; 49% of wages i n 2 
highest quarters divided by 26 i n I I I . ; 50% i n S.C. (aww defined as 1/13 of HQW), Colo, provides an a l t e r n a t e 
method of computation f o r clairaants who would otherwise q u a l i f y f o r a wba equal t o 50% or more of the statewide 
aww i f t h i s y i e l d s a greater amount—50% of 1/52 of BPW w i t h a max, of 60% of statewide aww i n selected 
I n d u s t r i e s , ^ 

u) 1/separate b e n e f i t schedule f o r a g r i c u l t u r a l workers w i t h payments, based on annual earnings, ranging ^ 
w between $10 and $40. ^] 

1/Min, computed annually i n N,Mex, at 10%; Ark,, 12%; Mont., Oreg., and Wash,, 15% of aww, i n Kans. min, ^ 
„ computed annually a t 25% of max. wba and Wis, semiannually a t 19% of max, wba. I n R,I, the f l e x i b l e q u a l i f y i n g t / l 
^ requirement r e s u l t s i n a f l e x i b l e min, wba, 

Z/Amount shown f o r HQW i s 1/4 BPW needed t o q u a l i f y f o r max, b e n e f i t ; determination of max. b e n e f i t based 
ca on 50% of 1/52 of claimant's BPW with no s p e c i f i e d amount of HQW required, Colo.. 
^ y i n Fla., Mich., Mont., N.J., M.Y,, and Ohio, 20 x lower l i m i t s of min, and max. aww brackets; i n Wis,, 17 
ffi times aww. Since benefits are determined separately f o r each ER, some claimants w i t h bpw less than t h a t shown 
'rt may q u a l i f y f o r e i t h e r the min. or max. wba w i t h respect t o a given ER, Wis.. 
i 1/or 50% of f u l l - t i m e weekly wage. I f greater, 
fD 

^ (Footnotes f o r Table 304 continued on next page) 
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(Footnotes f o r Table 304 continued) 

ll/coii5>uted as wages I n the 2 highest q t r a , divided by 45 (but not more than the maximum wba), Vt.. 
l l / l / 4 6 of wages earned I n highest 2 q t r s . I f the t r u s t fund balance i s at l e a s t $90 m i l l i o n or as 1/52 of 

wages eamed i n 2 highest cpiarters i f the t r u s t fund balance i s less than $90 m i l l i o n , Del.; as 49 percent of 
the claimant's wages i n highest 2 q t r s . divided by 26, 111,; as 1/25 of the 4 q t r s . of the BP, La,; 1/65 of 
t o t a l wages earned I n highest 2 quarters and 1/2 of t o t a l wages I n t h i r d quarter, N,Dak,. 
11/wages i n the 2 HQs used unless otherwise i n d i c a t e d , 
ll/w e e k l y b e n e f i t amounts w i l l be reduced by 5 percent or by the reduction determined by a t r i g g e r 

mechanism, but the wba may not be reduced to less than h a l f the max, wba, Pa,. 
H / l n Alaska the computation of an In d i v i d u a l ' s wba and dur a t i o n w i l l vary depending on the d i s t r i b u t i o n of 

•wages over the BP, An i n d i v i d u a l who i s paid 90% or more of h i s wages I n the CQ w i l l not use t h a t quarter of 
wages but w i l l have BPW determined using wages earned i n the other 3 quarters, m u l t i p l i e d by 10. An I n d i v i d u a l 
who I s paid less than 90% of hi s wages i n one CQ uses a l l wages paid I n the BP. 
li/70 percent of a f t e r tax earnings up t o 58 percent of State aww, Mich,. 
i l / l f the unen^sloyment t r u s t fund f a l l s below $175 m i l l i o n the wba w i l l be $115, Ga.; wba r e f l e c t s a 7% 

decrease and a 5 percent discount from the computed maximum of $205, La.; i f the t r u s t fund balance i s $90 
m i l l i o n or more the max, wba w i l l be $225 and I f the t r u s t fund balance i s less than $90 m i l l i o n the max, wba 
w i l l be $205, Del., 

u> IZ/An I n d i v i d u a l w i l l not be e l i g i b l e f o r benefits i f the BP earnings outside HQ are less than the leaser of ^ 
w 6 X wba or $900, Tenn,, -n 

1 1 / l f HQ wages exceed $4,966.99, the max. wba w i l l be 39 percent of these wages div i d e d by 13, C a l i f . , ^ 
~. 11/Beginning October I , 1990, the max. wba w i l l be $225, Fla•; the min, and max. wba's w i l l increase t o $44 
^ and $212, r e s p e c t i v e l y , Alaska. 
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BENEFITS 
Table 305.—Flexible Benefit Provisions, 36 Stateol/ 

Method of Computation 

Annually as % of aww Semiannually as % 
In covered employ­ of aww i n covered 

State 
ment i n — enployment 

Percent of State E f f e c t i v e State Percent of State E f f e c t i v e 
Pre­ 12 mos. 12 mos. 12 mos. A l l aww date of new 
ced­ ending ending ending Indus­ amounts 
ing Harch June 6 mos. t r i e s 
CY 31 30 before i n 

e f f . date State Maximum Minimum 
(1) (2) (3) (4) (5) (6) (7) (8) (9) 

Ark. X 

• * • 
66-2/3 12 July 1 

Colo. 

• * 
. . . 

- * • 
. . . . 55 

• • * , 
July I 

Conn, * * . . . X . . . . . . . 6 0 l / , . , , 1st Simday 
I n Oct, 

D,C. * « . . . X . . . . , , , 55 12/ . , . . Jan. 1 
Hawaii . . . X . . . . , , , 66-2/3 . . , , Jan. 1 
Idaho X . . . • - . , , . . . . . 60 . . . . 1st Sunday 

I n July 
I I I . X , * . * • e . , , , , , , 491/ , , . . Dec. 1 
Iowa X . . . * * • , , . . , . . 53 i / . . . . 1st Sunday 

i n July 

Kans. X . . . 

• « « 
. . . . . . . 60 25% of July 1 

55 1/ 
max. wba 

Ky. X . . . 

• * • 
. . . . . . . 55 1/ 

• • • • 
July 1 

La. 

* • • • * 
. . . . . . . 66-2/31/ 

• • • • 
Sept. 1 

Maine X . . . 

• « • 
. . . . . . . 52 » * * * Jiane 1 

Mass, , . 

* * • 
, * > , . . . 57.5 • e » * 1st Sunday 

I n Oct, 
Mich, . . . X , . . . . . . 58 

* * • • 
Jan. 1 

Minn. X , . . 

• * « 
. . . . . . . 11/ 

• » * * 
July 1 

Mont. X . . . * * • . . . . . . . 60 15 July 1 

Nev. X , * , 

• • • 
. . . . . . . 50 

* • • • 
July 1 

N.J. X , • , , , , . . . . . . . 56-2/3 

• • * • 
Jan. I 

N.Mex. * * • , , X . . . . 

• • • 
50 10 1st Sunday 

I n Jan. 
N.C, X . . . , . . . . . . . . . 66-2/3 * • • • August 1 
N.Dak. X . . , ' . . . . . . . . . . 60 11/ 1st Sunday 

i n July 
Ohio 

« • 
. . . X . . , , . . , y 

* • • • 
1st Sunday 

11/ 
i n Jan, 

Okla. X . . . 

• • * 
. . . . , , . 11/ 

• • • * 
July 1 

oreg. X . . . * • * . . . . . . . 64 15 Week of 
July 4 

Pa. . . 

, , • 
X , , . . . . . 66-2/3 

* • • • 
Jan. 1 

P.R. X , , . 

• • * 
. . , , . . . 50 

• • • * 
July 1 

R.I. X . . . 

• • * 
. . . . . . . 67 

• • • * 
July 1 

(Table continued on next page) 
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BENEFITS 
Table 305.—Flexible Benefit Provisions, 36 States!/ (Continued) 

Method of Coir^jutatlon 

Annually as % of aww Semiannually as % 
I n covered employ- of aww I n covered 

State 
ment I n — enployment 

Percent of State E f f e c t i v e State Percent of State E f f e c t i v e 
Pre- 12 mos. 12 mos. 12 raos. A l l aww date of new 
ced- ending ending ending indus­ amounts 
Ing March June 6 mos. t r i e s 
CY 31 30 before 

e f f . date 
i n 

State 
CY 31 30 before 

e f f . date 
i n 

State Maximura Minimum 

(1) (2) (3) (4) (5) (6) (7) (8) (9) 

S.C. X 66-2/3 July 1 
S.Dak, X 621/ 

• • • * 
July 1 

Utah * * . , , X 

• * • • 
. , , 60 * e » • Jan, 1 

Vt, X y 

• * • * 
1st Sunday 
I n July 

V . l . 

* • » • * 
X 

* • • • 
* « • 50 • e * * Jan, I 

Wash, X 55 y 15 1st Sunday 
i n July 

W,Va, X 66-2/3 July 1 
Wis. • * 

* • • 
* • * X e • * 66-2/3 19% of max, Jan. I s 

55 12/ 
wbal/ July 1 

Wyo, X 55 12/ 12/ July 1 

yBaaed on aww of production and r e l a t e d workers. May not be Increased by more 
than $18 i n any year, 

4/For claimants wi t h no dependents. Other percentages ranging from 55% to 65% 
apply to clairaants w i t h one or raore dependents, 

1/Percentage used i s not specified by law. U n t i l 1993, an a d d i t i o n a l adjustment 
may be niade t o l i g h t e n the Inpact of the freeze on the maximum wba i n e f f e c t between 
1983 and 1986, Ohio. 
l/ooes not Include Tex. where the max, and min. wba's w i l l be increased by $7 and 

$1, respectively, e f f e c t i v e on October 1 of any year i n which the aww of manufacturing 
production workers exceeds by $10 the 1976 aww of those workers. 

1/For claimants wi t h dependents, max, i s l i m i t e d t o 66-2/3% of State's aww. U n t i l 
Dec. 31, 1990, i t i s set at $406; and beginning January I , 1993, i t w i l l be $350. For 
CYs 1991 and 1992 the State aww i s not specified I n the law. U n t i l January 2, 1993, 
max. f o f claimants wi t h dependents i s l i m i t e d t o 64% of State's aww. 111., Maxim\am 
w i l l be 60% of State aww i f the r a t i o of t r u s t fund balance to t o t a l remuneration paid 
by c o n t r i b u t i n g ERs i s 0.024 or more. Wash.. 
1/Maximum cannot increase i n any year when tax schedule increases from previous 

year. Year t o year increases l i m i t e d depending on t r u s t fund balance, Ky,, 
1/The min. and max. wba's are frozen I n d e f i n i t e l y , La,, The max. wba i s frozen 

i n d e f i n i t e l y I n S.Dak.. 
11/62% of State aww i f t r u s t fund reserves on Oct. 1 are equal t o or greater than 

the required amount, or 65% of State aww I f t r u s t fund reserves on Oct. 1 are equal t o 
or greater than the required amount and the State's average c o n t r i b u t i o n rate i s below 
the nationwide average f o r the preceding year, N.Dak,, 

ll / T h e greater of $197 or 60%, 57.7%, 55%, 52.5% or 50% of State aww of the second 
preceding CY depending on the condition of the fund, Okla.; 66-2/3%, 66%, 65%, 64%, 
63%, 62%, 61% or 60% of State aww depending on the balance i n the fund, Minn.. 
1!/Max, reduced t o 85% of max, wba i f t r u s t fund revenues are i n s u f f i c i e n t t o pay 

benefits or repay loans and the min, wba I s computed at 4% of the q u a l i f y i n g wages I n 
the HQ, Wyo.. A c e l l i n g may be put on the max. wba depending on the condition of the 
fund, D.C, 
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BENEFITS 
Table 306.—Weekly Benefits f o r P a r t i a l DbeiqpIoyiDent 

D e f i n i t i o n of Earnings d i s ­ D e f i n i t i o n of Earnings Dis­
p a r t i a l unem­ regarded i n p a r t i a l unem­ regarded i n 
ployment : week computing ployment :week computing 

State of less than weekly t>enefit State of less than weekly benefit' 
f u l l - t i m e work f o r p a r t i a l f u l l - t i m e work f o r p a r t i a l 
i f earnings unenj) loyment i f earnings unemployment 
are less than are less than 

(1) (2) (3) (1) (2) (3) 

Ala, wba. $15 N.H, wba. 1/5 of wba. 
Alaska 1-1/3 X wba + 3/4 wages over N.J. wba + greater Greater of 

$50. $50. of $5 or 1/5 
wba. 

$5 or 1/5 
wba. 

Ar i z . wba. $30 N.Mex. wba. 1/5 wba. 
Ark. wba + 2/5 2/5 wba. N.Y. 2/ y 

wba. N.C. 1/ 10% of aww i n 
C a l l f . wba. Greater of $25 

or 25% of 
2 highest 
q t r s . 

wages. N.Dak. wba. 60% wba. 
Colo. wba. 1/4 wba. Ohio wba. 1/5 wba. 
Conn, 1-1/2 X basic 1/3 wages.!/ Okla. wba + $7, 

wba. Oreg, wba. 1/3 wba.!/ 
Del, Wba + greater of Greater of $10 Pa. wba + greater Greater of $6 

$10 or 30% of or 30% of wba. of $6 or 40% or 40% wba. 
wba. wba. 

D,C, Wba + $20. 1/5 wages. P.R- 1-1/2 x wba,l/ wba. 
Fla. wba. $5 R.I. basic wba. 1/5 wba. 
Ga. wba + $8. $8 S.C. wba. 1/4 wba. 
Hawaii wba. *2 S.Dak, wba. 25% over 
Idaho wba +1/2 1/2 wba. $25, 

wba. Tenn. wba. $30 
I I I . wba. 1/2 wba. Tex, wba + greater Greater of $5 
Ind. wba. Greater of $3 or 

1/5 wba from 
of $5 or 1/4 
wba. 

or 1/4 wba,' 

other than Utah wba. 30% wba. 
base-period 
ER's, Vt. wba + $15, $15 + $3 per 

Iowa wba + $15, 1/4 wba. 
Va. wba. 

dep, up t o 5. 
$25 

Kans. wba. Lesser of $47 or 
25% of wba. 

Ky. 1-1/4 X wba. 1/5 wages. V . I . 1-1/3 X wba wages I n ex­
La, wba. Lesser of 1/2 + $15, cess of $15. 

wba or $50. Wash. 1-1/3 X wba + 1/4 wages over 
Maine wba + $5, $25 $5, $5, 
Md. Augmented wba. $35 W.va, wba + $26. $25 
Mass, Basic wba. 2/5 wba.i/ Wis. y 33% wages over 
Mich. wba. Up t o 1/2 wba.i/ $20 £/ 
Minn, wba. Greater of $50 or 

25% of wages!/ 
Wyo. Basic wba. Greater of 

$15 or 1/2 
Miss. wba. $5 wba. 
Mo, wba + $20, $20 y 
Mont. 2 X wba. 1/2 wages over 

1/4 wba. 
Nebr. wba. 1/2 wba. y 
Nev, wba. 1/4 wages. 

(Footnotes on next page) 
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BENEFITS 
(Footnotes f o r Table 306) 

1/ln N,C. wk, of less than 3 customary scheduled f u l l - t i m e days. I n P.R. wk. I n 
which wages, or remuneration from self-enployment, are less than 1-1/2 times 
claimant's wba or the clairaant perforras no service f o r a working period of 32 hours or 
more i n a week. 

!/Beneflts are paid at the rate of 1/4 the wba f o r each e f f e c t i v e day w i t h i n a wk. 
beginning on Monday, E f f e c t i v e day defined as 4th and each subsequent day of t o t a l 
unemployment i n a wk, i n which claimant earns not more than $260, 

y p u l l weekly b e n e f i t i s paid i f earnings are less than 1/2 weekly benefit; 1/2 
wba i f wages arc 1/2 weekly b e n e f i t but less than weekly b e n e f i t , 

l/An I n d i v i d u a l w i l l be p a r t i a l l y unen^jloyed i n any week he receives any wages. 
Also, no I n d i v i d u a l may be e l i g i b l e f o r p a r t i a l benefits I f the b e n e f i t payment I s 
less than $5; or I f an ER paid the I n d i v i d u a l at least 80% i f the BP wages or the 
i n d i v i d u a l worked f o r the ER at l e a s t 38 hrs. I n the week at the same or a greater 
rate of pay as the I n d i v i d u a l was paid i n the HQ. 

l/Not less than $10 nor more than $30. 
!/up t o $200 i n earnings from service i n the National Guard or m i l i t a r y reserves 

and pay received f o r j u r y duty and as a volunteer f i r e f i g h t e r or volunteer ambulance 
service personnel w i l l be excluded from benefit confutation, Minn.; excludes wages 
from service I n the organized m i l i t i a f o r t r a i n i n g or authorized duty from benefit 
computation. Mo., and Oreg.; Includes holiday pay i n the remuneration f o r determining 
p a r t i a l benefits. Conn,, and Oreg.. Ho. also excludes termination pay and severance 
pay as wages. 
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BENEFITS 
Table 307.—Dependents Included JJader Provisions 

for Dependents* Allowances, 14 States 

State 

(1) 

Dependent 
childl/ 
under 
age 

specified 

(2) 

Older 
childl/ 
not able 
t o work 

(3) 

Nonworking dependent 
Number 
of de­

pendents 
f i x e d f o r 

BY 

(8) 

State 

(1) 

Dependent 
childl/ 
under 
age 

specified 

(2) 

Older 
childl/ 
not able 
t o work 

(3) 

Wife 

(4) 

Husband 

(5) 

Parent!/ 

(6) 

Brother 
or 

s i s t e r 

(7) 

Number 
of de­

pendents 
f i x e d f o r 

BY 

(8) 

Alaska 18 3/ X 
Conn. 18 y X y X X 
D.C. 16 X X y X y x i / x l / X 
I I I . 18 X X 1/ y y 
Ind, 23 y X X y y y , . . . • » 4 • X 
Iowa 18 X X y y y X y x i / X 
Maine 18 X y y 
Md, 16 X 
Mass.!/ 18 3/ X X 
Mich. 18 3/ X X y X y x i / X 
N.J. 19 3/ X X X . . , , . . . . X 
Ohio 18 X X y X y . , , , ... * X 
Pa. 18 X X X , , , • . . . . X 
R.I, 18 X X 

y I n c l u d e s stepchild by stat u t e I n a l l States except Maine and Mass.; adopted c h i l d 
by s t a t u t e , Alaska, 111., Ind., Maine, Md., Mich,, N.J., Ohio, R,I.; and by 
I n t e r p r e t a t i o n , Mass,; f u l l - t i m e student. Conn,, Maine, Mich.,- Mass,, and H.J., Parent 
Includes stepparent, D.C,; l e g a l parent, Mich.. 

!/only dependents r e s i d i n g w i t h i n the U.S., i t s T e r r i t o r i e s and possessions, 
1 / c h l l d must be unmarried, Alaska, N.J, and, by I n t e r p r e t a t i o n , Mass.; must have 

received more than h a l f the cost of support from claimant or be l a w f u l l y I n the 
i n d i v i d u a l ' s custody a t the time the I n d i v i d u a l claims the allowance, Alaska; must have 
received more than h a l f the cost of support from claimant f o r a t least 90 consec. days 
or f o r the duration of the parental r e l a t i o n s h i p , Ind., Mich., and Ohio. 

i/Not able t o work because of age or physical d i s a b i l i t y or physical or mental 
I n f i r m i t y . I n Mich, p a r e n t s over age 65 o r permanently d i s a b l e d f o r g a i n f u l 
enployment, brother or s i s t e r under 18, orphaned or whose l i v i n g parents are dependents, 
1/spouse must be c u r r e n t l y i n e l i g i b l e f o r benefits i n the state because of 

i n s u f f i c i e n t BP wages. I I I , and Ind,; may not be claimed as dependent I f average weekly 
Income I s I n excess of 25% of the claimant's aww, Ohio. No dependency allowances paid 
f o r any week i n which spouse i s enployed f u l l time and I s c o n t r i b u t i n g t o support of 
dependents, Maine. No dependency allowance paid f o r any week i n which spouse earns 
more than $l20 I n gross wages, Iowa, 

y F e d e r a l D i s t r i c t Court has held t h a t the term "children" includes any c h i l d f o r 
whom a claimant stands i n place of the parents (Vaccarella v. Ccnrnir.), 
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BENEFITS 
Table 308.—Allowances for Dependents, 14 States 

Minimum Maximum Maximum 
weekly weekly p o t e n t i a l 
b e n e f i t b e n e f i t F u l l benefits 

Weekly L i m i t a t i o n allow­
allow­ on weekly ance f o r 

State ance per allowances Maxi­ Maxi­ week of with­ With-
dependent Basic mum Basic mum p a r t i a l out de-

bene­ allow­ bene­ allow­ benefits de- pen-
f i t ance f i t ance pen- dents 

3ents 

( I ) (2) (3) (4) (5) (6) (7) (8) (9) (10) 

Alaska $24 $72 $38 $72 $188 $72 Yes H/888 $6,76ol/ 
Conn, $10 1/2 wba 15 7 252 50 Yes 6,552 7,852 
D,C, $5 1/ $20 y 13 20 293 ol/ Yes 7,618 7,6181/ 
111. $l-$29 $7-$61 51 15 199 61 Yes 5,174 6,760 
Ind. $ i - $ i a l / Schedule 40 ol/ 96 651/ Noi/ 2,496 4,186 $ i - $ i a l / 

$ l - $ 6 5 l / 
Iowa $1-$18 Schedule 27 6 186 42 Yes 4,836 5,928 

$l-$42 
Maine $10 

$8 
1/2 wba 33 16 188 94 Yes 4,888 7,332 

Md. 
$10 
$8 $40 y 25 33 215 oy Yesi/ 5,590 5,590!/ 

Mass. $25 1/2 wha 14 7 272 136 Yes 8,160 12,240 
Mich. 7/ 1/ 59 7/ 275 1/ 

• • • 
7,150 7,150 

N.J. $3-$16 2/ 59 7 279 -ol/ Yes 7,254 7,2541/ 
Ohio $1-1071/ $107 y 42 0 184 107 Yes 4,784 7,566 
Pa. $5 y $8 35 8 280 8 Yesi/ 7,280 7,488 
R.I. y y 39 8/ 269 65 Yes 6,994 8,6841/ 

!/Assijmlng max. wks. f o r t o t a l uneraployment; wks. of p a r t i a l uneraployment could 
increase t h i s amount because f u l l allowance I s paid f o r each wk. of p a r t i a l unemployment, 
l/same max. wba wit h or without dep, allowances, claimants at lower wba may have 

benefits Increased by dep, allowances, 
1/Llmited t o claimants wit h HQW i n excess of $2,232 and 1-4 dep,, Ind., See t e x t f o r 

d e t a i l s . 
i/oep, allowances considered as p a r t of wba. See Table 306 f o r weekly benefits f o r 

p a r t i a l unenployment, 
1/Not more than 26 payments f o r dep, may be made I n any one BY, 
1/Benefits paid t o claimants wit h dep. are determined by schedule according t o the 

aww and dependency class, Ohio. See t e x t f o r d e t a i l s . Pa, provides $3 f o r one other 
dependent, 

Vln Mich, the wba i s based on an average a f t e r tax weekly wage and tax tables which 
take i n t o account the number of dependents. 
1/The greater of $10 or 5 percent of the i n d i v i d u a l ' s b e n e f i t rate per dependent, up 

t o 5 dependents. 
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Table 309.—Duration of BeneClts i n a Benefit Year 

Proportion of 
BPW c r e d i t s 
or weeks of 

employment!/ 

Minimum p o t e n t i a l 
benefits 1/1/ 

State 

Proportion of 
BPW c r e d i t s 
or weeks of 

employment!/ 
Amount Weeks 

(1) (2) (3) (4) 

Maximum p o t e n t i a l b e n e f i t s l / 

4/ Amoun tz.' 

(5) 

Weeks 

(6) 

Wage c r e d i t s required 

High 
quarter 
(7) 

Base 
p e r i o d 

(8) 

(Uniform potent ial duration for a l l e l i g i b l e claimants 

ff <; 
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hi 
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Conn, 
Hawaii 
I I I . 
Md. 
N .H. 
N.Y. 
P.R. 
V t . 
W.Va. 

$ 390.001/ 
130.OOl/ 

1,600,00 
650.00 
910.00 

1,040.00 
140.001/ 
676.00 
624.00 

261/ 
261/ 
2611/ 
26 
26 
26 
201/ 
26 
26 

$6,552.00-$7,852.00 
6,656.001/ 

5,174,00-6,760,00 
5,590,00i/ 
4,368.00 
6,760.00 
2,400,00 
4,732.00 
6,526.00 

261/ 
261/ 
2611/ 
26 
26 
26 
201/ 
26 
26 

$6,552.00 
6,375.01 
5,258,50 
5,136.01 

y 
y 

3,120,00 
5,824.00 
6/ 

$10,080.0011/ 
7,680.00 

10,517.00 
7,704.00 

23,500.00 
10,380.00!/!/ 
4,800.00 
8,190.00!/ 
23,800,00 

CO 

Ln 
Haxlmum potential duration varying with wage credits or weeka of enployment 

Ala, 1/3 $ 344.00 15+ $3,900.00 26 $3,588.01 $11,698.51 
Alaska 1/ 608.00 161/ 4,888,00-6,760.00 261/ 6/ 19,750.00 
A r i z . 1/3 500.00 12+ 4,290.00 26 4,112.50 12,868.51 
Ark, 1/3 380.00 10 5,720.00 26 5,720.00 17,160.00 
C a l i f . 1/2 562.50l/ 14+1/ 4,940.001/ 261/ 6,334.00 9,878.01 
Colo. 1/3 y 333,33 13+ 5,954.00 26 5,954.00l/ 23,816.001/ 
Del. 1/2 482,99 24 5,850.00 26 5,175,00 10,350.00 
D.C. 1/2 450,00 261/ 7,618,00i/ 261/ 6,739,00 15,236,00 
Fla. 1/2 week of 100.00 10 5,200,00 26 y 20,800.oo!/ 

employment, 
Ga. 1/4 337.50 9+ 4,810,00 26 4,625,00 19,238.01 
Idaho 1/ 440,00 10 5,200.00 26 5,200,00 16,900.00 
Ind. 1/4 y 375.00 9+ 2,496,00-4,186,00 26 2,496.00l/l£/ 9,984.0012/ 
Iowa 1/3 11/ 320,00 11+ 4,836.00-5,928.00 26 4,278.00 14,508.00 
Kans. 1/3 550,00 10 5,772.00 26 5,223.53 17,316.00 
Ky. 1/3 330,00 15 5,174,00 26 6/ 16,751.06 
La, 27 percent 120.00 8 4,706.00 26 4,525.00 17,427.77 

(Table continued on next page) 



Table 309.—Duration of Benefits In a Benefit Tear (Continued) 

Minimum p o t e n t i a l Maximum p o t e n t i a l b e n e f i t s l / 
Proportion of benefits 2/3/ 
BPW c r e d i t s 

Amount!/ 
Mage c r e d i t s required 

State or weeks of Amotint Weeka Amount!/ Weeks 
enployment!/ 

Amount!/ Weeks 
High 

quarter 
Base 

period 
(1) (2) (3) C4) (5) (6) (7) (8) 

Maine 1/3 $ 725,34 21+-221/ $ 4,888.00-7,332.00 26 $4,136.00 $14,664.00 
Mass. 36 percent 432,00 10+-3Q 8,160,00-12,240.00 30 7,072.00 22,666,66 
Mich. 3/4 week of 

enployment 
825,00 15 7,150.00 26 !/ 16,597.70!/ 

Minn. 1/3 380.00 10+ 6,760.00 26 6,760.00 20,280.00 
Miss. 1/3 400,00 13+ 3,770.00 26 3,770,00 11,310,00 
Mo, 1/3 y 375,00 11+ 4,160.00 26 3,555.56 12,480,00 
Mont. 1/ 376,00 8 5,018,00 26 7/ 16,641.43!/!/ 
Nebr. 1/3 400.00 20 3,484,00 26 3,250.00 10,449.01 
Nev. 1/3 200,00 12+ 5,252.00 26 5,050.00 15,756.00 
N.J. 3/4 week, of 885.00 15 7,254.00i/ 26 y 16,275.00!/ 

eraployment 
16,275.00!/ 

N.Mex. 3/5 665.34 19+ 4,420.00 26 4,420,00 7,366,66 
N.C. 1/ 273.00 13-261/ 6,370.00 26 6,370.00 19,110.00 
N.Dak. 1/ 516,00 12 5,148.00 26 5,148,00 16,473,601/ 
Ohio 20 X wba + wba 

f o r each 
c r e d i t wk. I n 
excess of 20 

840.00 20 4,784.00-7,566.00 , 26 y 9,568,00!/ 

Okla. 40% of taxable 333.00 20+12/ 3,640.00 2612/ 4,925.00 9,100.00 
wage 13/ 

333,331/ Oreg. 1/3 333,331/ 5+1/ 6,422.00 26 6/ 19,760.00 
Pa. 14/ 560.00 16 7,280,00-7,488,00 26 6,938.00 11,120.00 
R.I, 36% 612.00 15+ 6,994,00-8,684.00 26 5,822.51 19,427.77 
S.C. 1/3 300,00 15 4,550,00 26 4,550.00 13,650.00 
S.Dak, 1/3 522.67 18+ 3,640,00 26 3,640,00 10,917.01 
Tenn. 1/4 377.00 12+ 4,160,00 26 5,139.01 16,640.00 
Tex. 27 percent 359.64 9+ 5,642,00 26 5,425.25 20,896.29 
Utah 27 percent 130.00 10 5,564.00 26 5,564,00 20,607.40 
Va. 1/3 672,00 12 4,576,00 26 4,400.01 17,600.01 
V . I . 1/3 429.00 13+ 4,238.00 26 4,238.00 12,714.00 
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Table 309.—Duration of Benefits I n a Benefit Year (Continued) 

State 

(1) 

Proportion of 
BPW c r e d i t s 
or weeks of 

enp loyment!/ 

(2) 

Minimum p o t e n t i a l 
benefits 1/1/ 

Maximum p o t e n t i a l b e n e f i t s l / 

State 

(1) 

Proportion of 
BPW c r e d i t s 
or weeks of 

enp loyment!/ 

(2) 

Minimum p o t e n t i a l 
benefits 1/1/ 

Amounti/ 

(5) 

Weeks 

(6) 

Wage c r e d i t s required 
State 

(1) 

Proportion of 
BPW c r e d i t s 
or weeks of 

enp loyment!/ 

(2) 

Amount 

(3) 

Weeks 

(4) 

Amounti/ 

(5) 

Weeks 

(6) 

Wage c r e d i t s required 
State 

(1) 

Proportion of 
BPW c r e d i t s 
or weeks of 

enp loyment!/ 

(2) 

Amount 

(3) 

Weeks 

(4) 

Amounti/ 

(5) 

Weeks 

(6) 

High 
quarter 

(7) 

Base 
period 

(8) 

Wash, 1/3 $1,830.00 16+-30 $7,380.00 30 $6,150,00 $22,140,00 
Wis. 40 percent 571,20 13+ 5,850.00 26 5,625,00 14,625.00 
Wyo. 3/10 450.00 11-261/ 5,200.00 26 5,000,00 16,666.67 
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1/ln States w i t h weighted tables percent of be n e f i t s fi g u r e s a t bottom of lowest end of highest wage 
brackets; I n States noted, percentage a t other brackets are higher and/or lower than percentage shown. I n 
Alaska, Idaho, Mont,, and N.Dak. duration based on r a t i o of annual wages t o HQW—from less than 1,50 t o 3,5 or 
more I n Alaska, from 1,25-3,25 I n Idaho, from less than 1.25 t o 3.25 I n Mont., and from 1,5-3.2 I n N.Dak.. In 
N.C. dur a t i o n I s based on r a t i o of BPW t o HQW m u l t i p l i e d by 8. 

l / p o t e n t l a l b e n e f i t s f o r claimants w i t h min. q u a l i f y i n g wages. Min. wks. apply t o claimants w i t h min. 
weekly b e n e f i t and min, q u a l i f y i n g wages. I n States noted, the min. duration varies according t o d i s t r i b u t i o n 
of wages w i t h i n BP; longer duration applies w i t h min. wba and the shorter duration applies w i t h raax. possible 
concentration of wages i n HQ (which r e s u l t s I n a wba higher than the min.). 

1/Beneflts extended under State program when unemployment I n State reaches s p e c i f i e d l e v e l s — A l a s k a , and 
C a l l f , by 50%; Conn, by 13 wks; D.C, by 10 wks; Qreg. by 25%, I n Hawaii Jseneflts extended by 13 wks. when a 
manmade or d i s a s t e r causes damage t o e i t h e r the State as a whole or any of I t s counties and creates an 
unenployment problem i n v o l v i n g a s u b s t a n t i a l number of persons and f a m i l i e s . I n p.R, b e n e f i t s extended by 32 
wks, i n c e r t a i n I n d u s t r i e s , occupations or establishments when sp e c i a l unemployment s i t u a t i o n e x i s t s . Benefits 
also may be extended i n a l l States, on a State basis, during periods o f high unenployment by 50%, up t o 13 
wks., under the Federal-State Extended Unemployment Compensation Program, 

i/when 2 amounts are given, higher includes DA. I n the D,C., Md,, and N,J,, same max, w i t h or without deps, 
l/Amount shown f o r HQW i s 1/4 BPW needed t o q u a l i f y f o r max. b e n e f i t s ; determination of max. b e n e f i t based 

on 50% of 1/52 o f claimant's BPW with no s p e c i f i e d amount of HQW req u i r e d . 

OO 

Ln 

(Footnotes continued on next page) 



(Footnotes f o r Table 309 continued) 

1/Annual-wage formula; no required amount of wages i n HQ, 

!/NO required number of wks, of enployment or amount of wages i n HQ, Figures given are based on highest aww 
f o r claimants without deps,: $400,00 I n Fla,? $474,22 i n Mich, ( f o r claimants w i t h deps., $161.67 t o $225,01, 
depending on nuraber of deps,); $393,88 I n Mont,; $465,00 i n N.J.; $519.00 i n N,Y.; $368,00 i n Ohio ( f o r claimants 
w i t h deps,, $558,00 t o $582,00 based on number of deps,). Base-period f i g u r e i s 52 wks, i n Fla.; 35 wks. (34 I f 
a l l wage c r e d i t s eamed w i t h 1 ER) i n Mich.; max. amt, of weekly wages t o q u a l i f y x 13 wks, x 3,25 i n Wont.; 35 
wks, i n N.J,; 20 wks. i n N.Y.; 26 wks, i n Ohio, f o r max, duration, 

1/only s p e c i f i e d amount of wages per quarter may be used f o r computing du r a t i o n of b e n e f i t s : 26 x the max, wba 
i n Colo,; $4,186 I n Ind.; 26 x clairaant's wba I n Mo, , 
l/Amount shown I s 1/4 of BPW. To obtain max. p o t e n t i a l annual b e n e f i t s , claimant must have more than 4 x HQW 

necessary f o r max. weekly b e n e f i t s , 
11/ln Conn, claimant w i t h max. augmented ben e f i t needs $12,080 i n BPW; i n Ind., such claimants need HQW of 
$4,186 and BPW of $16,744; and the duration s h a l l be no greater than the number of wks. worked i n the BP, Okla., 

l y I f l a i d o f f due t o ER going out of business, 1/2 of wages i n BP, up t o 39 wks. 
l y d u r a t i o n can be much less than 26 weeks f o r claimants wi t h only one BP ER, Okla.. 
11/cialmants are e l i g i b l e f o r the lesser of 26 wks, of benefits or t h e i r t o t a l BP wages. I I I , ; or 40% of the 

t o t a l wages I n the BP, Okla.. 00 
l i / A n I n d i v i d u a l who has at l e a s t 18 c r e d i t wks. i n BP i s e l i g i b l e f o r 26 wks, of b e n e f i t s . An i n d i v i d u a l who ^ 

u) bas at lea s t 16 c r e d i t wks, i n the BP i s e l i g i b l e f o r 16 wks. of b e n e f i t s , A c r e d i t week i s one i n whicb the m 
claimant earned a t l e a s t $50, ^ 

CO 
OO 

(D 

< 
ta 
to cu 
Ul 
CD 

tJ 
Ct 
fD 

CD 

t-* 
•O 
\D • 
O 


